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PREAMBLE 
rHIS AGREEMENT, made this 19th day of August 2002 by and 
between the BOARD OF EDUCATION OF THE CITY 
SCHOOL DISTRICT OF THE CITY OF NIAGARA FALLS, 
NEW YORK (hereinafter called the Board), party of the first 
part, and the NIAGARA FALLS TEACHERS (hereinafter 
called the NFT), party of the second part, WITNESSETH: 
AWEREAS, the Board has recognized the NFT as the exclusive 
representative of its employees within the negotiating unit 
hereinafter described for the purposes of collective 
negotiations and administration of grievances as hereinafter 
provided and has extended to the NFT the rights incident to 
such recognition as provided by Article 14 of the Civil Service 
Law, and 
WEREAS, the parties declare that their mutual aim is the 
furtherance and advancement of the cause of providing quality 
education for the school district of the City of Niagara Falls 
and to that end to promote harmonious and cooperative 
relationships between the Board and its said employees, and 
WHEREAS, the parties have mutually negotiated in good faith in the 
determination of the terms and conditions of employment of 
said employees and the administration of grievances arising 
thereunder and have reached agreement thereon and desire to 
reduce such agreement to writing, 
qOW, THEREFORE, in consideration of the premises and of the 
mutual agreements and covenants hereinafter set forth, the 
parties do hereby mutually agree to the following articles. 
Article 1 
RECOGNITION AND FAIR PRACTICES 
The Board recognizes the NFT under provision of Article 14 of the Civil Service Law, as the exclusive and sole 
representative for the purpose of negotiating collectively the terms and conditions of employment of all employees within the 
negotiating unit. The negotiating unit shall consist of the following positions: classroom teachers, counselors, regular 
substitutes, teachers on leave, psychologists, psychometrists, teachers on special assignment, attendance teachers, librarians, 
helping teachers, daytime home teachers, school social workers, special teachers, adult basic education teachers, teacher 
assistants, Pupil Services Assistants and ISR Monitors Unless otherwise indicated, the term "teachers" as hereinafter used 
shall be deemed to refer to said employees and no others. 
The Board further recognizes the NFT as the sole and exclusive representative of the teachers in the administration and 
processing of grievances as set forth in Article 3.2.1 of this Agreement. 
The NFT agrees to maintain its eligibility to represent said teachers by continuing to admit persons to its membership without 
discrimination on the basis of race, creed, color, age, national origin, sex or marital status and to represent equally all 
employees within said unit without regard to membership or participation, non-membership or non-participation, in any 
employee organization or its activities. 
The Board agrees to continue its policy of not discriminating against any employee on the basis of race, creed, color, age, 
national origin, sex, marital status or membership or participation, or non-membership or non-participation, in any employee 
organization or its activities. 
The Board agrees to continue its policy of not discriminating against any teacher by reason of hisher membership in the 
NFT, participation in the activities of the NFT, including collective negotiations with the Board, or initiation or processing of 
a grievance, complaint or other proceeding under this Agreement. 
The Board and the NFT shall make mutually available, upon request and within reason, all information, statistics and records 
necessary for the proper administration of this Agreement. 
All of the rights and privileges of the NFT and its representatives set forth in the Agreement shall be granted exclusively to 
the NFT as the representatives of the teachers and to no other teacher organization, without the approval of the NFT. 
If any provision of this Agreement, or any application of the Agreement to any employee or group of employees shall be 
found contrary to law, then such provision or application shall not be deemed valid and subsisting, except to the extent 
permitted by law, but all other provisions or applications shall continue in full force and effect. 
This Agreement supplements Board policy for the term of said Agreement and the Board and NFT shall carry out the 
commitments contained herein and give them full force and effect as Board policy. The Board shall amend its personnel 
policies and take such other action as may be necessary in order to give full force and effect to the provisions of this 
Agreement. Present Board policies shall remain in effect where not superseded by this Agreement. 
The Board, administration and NFT agree that no reprisal of any kind affecting terms or conditions of employment will be 
taken against any employee because of hislher support or non-support of NFT activities. 
Pursuant to the provisions of Section 210 (3) (g) and Section 207 (3) (b) of Article 14 of the Civil Service Law of the State of 
New York, the Niagara Falls Teachers Union does hereby affirm that it does not assert the right to strike against any 
government, to assist or participate in such strike, or to impose an obligation to conduct, assist or participate in such a strike. 
Article 2 
NEGOTIATION PROCEDURE 
Each year during the term of this Agreement the parties agree to enter into collective negotiations in accordance with the 
procedures set forth herein in a good faith effort to reach agreement on matters raised by either party, concerning the terms 
and conditions of teachers' employment. Normally, such negotiations shall begin on or about April 1, or on thirty days' notice 
from either party after that date. Any agreement so negotiated shall apply to all teachers, be reduced to writing, be signed by 
the Board and the NFT, and become an addendum to this Agreement. 
During negotiations, the Board and the NFT may each utilize the services of outside consultants and may call upon 
professional and lay representatives to assist in the negotiations. 
The Board and the NFT will make available to each other any pertinent information which is readily accessible and in no way 
jeopardizes the Board or NFT in negotiations. 
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2.2 Before the Board adopts a change in policy which affects teachers' terms or conditions of employment as covered in this 
Agreement, the Board shall notify the NFT in writing that it is considering such a change. The NFT shall have the right to 
negotiate with the Board over such proposed change, provided that it files such a request with the Board within fifteen (1  5) 
school days after receipt of said notice. 
2.3 Any and all terms of this contract shall apply to programs for which special finds may be requested from the state or federal 
governments. 
2.4 It is agreed by and between the parties that any provision of this agreement requiring legislative action to permit its 
implementation by amendment of law or by providing the additional hnds therefore, shall not become effective until the 
appropriate legislative body has given approval. 
Article 3 
GRIEVANCE PROCEDURE 
3.1 Declaration of purpose 
It is the purpose of this procedure to secure, at the lowest possible administrative level, equitable solutions to grievances of 
teachers through procedures under which they may present grievances free from coercion, interference, restraint, 
discrimination or reprisal, and by which the Board and its teachers are afforded adequate opportunity to dispose of their 
differences without the necessity of time-consuming and costly proceedings before administrative agencies and/or in the 
courts. 
3.2 Definitions 
3.2.1 "Grievance" shall mean any claimed violation, misinterpretation or inequitable application of this Agreement, 
provided, however, that such term shall not include the discharge or discipline of a teacher where such matter is subject to a 
hearing under the tenure law, and further provided that neither the term "grievance" nor this grievance procedure shall refer 
to, include or apply to any disciplinary procedures under the tenure law except as provided in the "Fair Dismissal" section of 
this Agreement. In any event, teachers against whom disciplinary or dismissal action has been brought by the Board may 
have their cases reviewed either under procedures provided in this article or under provisions of section 3020-a of the New 
York State Education law. In no case may both procedures be made available to the teachers. In addition, the initial choice 
of alternative may not be changed once the appropriate time limits are under way. 
3.2.2 Solely with reference to Stages 1,2 and 3 of this procedure as hereinafter set forth, the term "grievance" shall also include 
any claimed violation or inequitable application of laws, rules, procedures, regulations, administrative orders or work rules of 
the Board whch relate to or involve terms and conditions of employment of teachers and are not included within the terms of 
this agreement (exclusive of disciplinary matters as referred to in 3.2.1 above). A grievance as defined in this sub-paragraph 
3.2.2 may not be appealed beyond Stage 3, (Superintendent of Schools) and, in case of appeal thereof to Stage 3, the decision 
of the Superintendent of Schools shall be final and binding upon all parties and no further appeal thereof shall be permitted. 
It is nevertheless understood that where such a grievance as defined in this sub-paragraph 3.2.2 involves a violation of the 
terms of this Agreement, such alleged violation may be processed through Stage 4 below. 
3.2.3 The "Immediate Superior" shall mean the person so designated by the Board's organization chart. If the subject of the 
grievance is such that it crosses buildings or is system-wide, the immediate superior is the division head. 
3.2.4 "Aggrieved Party" shall mean any person or persons in the negotiating unit and/or the Niagara Falls Teachers filing a 
grievance. 
3.2.5 "Grievance Committee" is the committee created and constituted by the NFT to administer this procedure on behalf of the 
employees in the bargaining unit andor the NFT. 
3.2.6 "Party in Interest" shall mean the Grievance Committee (if they are not the initiator of the grievance) and any party named in 
the grievance other than the aggrieved party or Grievance Committee. 
3.2.7 "Hearing Officer" shall mean any individual or board charged with the duty of rendering decisions at any stage on grievances 
hereunder. 
3.2.8 "Days" shall be school teaching days, except that it shall mean weekdays when schools are in summer recess. 
3.2.9 "Official Grievance Record" shall consist of the written grievance, all exhibits, communications, minutes andor notes of 
testimony, written arguments and briefs considered at all levels other than Stage 1 (a) and all written decisions at all stages. 
3.3 Procedures 
All grievances shall include the name and position of the aggrieved party; the nature of the grievance; the grievant's 
supporting information; the identity of the person or persons considered responsible for the conditions causing the grievance 
to be lodged, if known, and the redress sought. 
Except for informal decisions at Stage 1 (a), all decisions shall be rendered in writing at each step of the grievance procedure, 
setting forth findings of fact, conclusions and supporting reasons therefor. Each decision shall be promptly transmitted to the 
aggrieved party. 
The preparation and processing of grievances shall be conducted at times mutually agreed to and, if held during the school 
day, shall not interfere with instruction. 
The Board and the NFT agree to facilitate any investigation which may be required to make available any and all material and 
relevant documents, communications and records concerning the alleged grievance to the extent permitted by law and 
common rules as to privileged and confidential communications. 
Except as otherwise provided in Stage l(a) and (b), an aggrieved party or his representative shall have the right at all stages of 
a grievance to confront and cross-examine all witnesses, to testify and to call witnesses on his own behalf, and to be furnished 
with a copy of any minutes of the proceedings made at each and every stage of this grievance procedure. 
No interference, coercion, restraint, discrimination or reprisal of any kind will be taken by the Board or by any member of the 
Administration or the NFT against the aggrieved party, any representative, any member of the Grievance Committee or any 
other participant in the grievance procedure or any other person by reason of such grievance or participation therein. 
Forms for filing grievances, serving notices, taking appeals, and making reports and recommendations, and other necessary 
documents shall be jointly developed by the Board and the NFT. The Superintendent of Schools shall then have them printed 
and distributed so as to facilitate operation of the grievance procedure. 
All documents, communications, and records dealing with the processing of a grievance shall be filed separately from the 
personnel files of the participants. 
Nothing contained herein shall be construed as limiting the right of any teacher having a grievance to discuss the matter 
informally with any appropriate member of the Administration and having the grievance informally adjusted, provided the 
adjustment is not inconsistent with the terms of this Agreement and the NFT has been given an opportunity to be present at 
such adjustment and to state its views on the grievance. In the event that any grievance is adjusted without formal 
determination pursuant to this procedure, while such adjustment shall be binding upon the aggrieved party and shall in all 
respects be final, said adjustment shall not create a precedent or ruling binding upon either of the parties to this Agreement in 
future proceedings. 
The Superintendent of Schools shall be responsible for accumulating and maintaining the official grievance record. The 
official grievance record shall be available for inspection and/or copying by the aggrieved party, the Grievance Committee 
and the Board. 
Official minutes shall be kept at Board expense of all proceedings in Stages 2 ,3  and 4. 
(a) A copy of the minutes and/ or notes of testimony shall be made available to the aggrieved party as soon as 
possible but no later than five (5) days after the conclusion of hearings at Stages 2,3 and 4. 
(b) The appropriate hearing oficer shall be advised of any errors in said minutes and/or notes of testimony within 
two (2) days thereafter. 
(c) Any such claim of error in the minutes and/or notes of testimony shall become part of the ofiicial grievance 
record and the Hearing Officer shall indicate the determination made respecting such claimed error. 
The Board and the Administration agree that the procedure herein set forth shall be the official and only recognized method 
of resolving grievances within the school system and that they will encourage and promote its use. 
The aggrieved party may be represented at all stages of the grievance procedure by a person of his own choosing, except that 
he may not be represented by an oficial representative of any teacher organization, or its affiliate, other than the NFT. When 
a teacher is not represented by NFT, the NFT shall have the right to be present to state its views at all stages of the grievance 
procedure. 
3.4 Time Limits 
3.4.1 The number of days indicated at each level below should be considered as maximums, and every effort should be made to 
expedite the process. The time limits may be extended by mutual consent in writing by the authorized representatives of each 
party. Any grievance involving a group or class of teachers in more than one school, or broad policy questions, may be 
processed, in the judgment of the NFT, beginning at the second level. In the event a grievance is filed after May 15 of any 
year and strict adherence to the time limits may result in hardship to any party, the Board shall use its best efforts to process 
such grievance prior to the end of the school term or as soon thereafter as possible. 
3.4.2 If a decision at one stage is not appealed to the next step of the procedure within the time limit specified, the grievance will be 
deemed to be discontinued and further appeal under this Agreement shall be barred. 
3.4.3 Failure at any stage of the grievance procedure to communicate a decision to the aggrieved party within the specified time 
limit shall permit the lodging of an appeal by the aggrieved party at the next stage of the procedure within the time which 
would have been allotted had the decision been communicated by the final day. 
3.4.4 The right to process a grievance through the stages set forth in paragraph 3.5 below applies only to grievances presented in 
accordance with the procedures of this Article within six (6) months after the occurrence of the claimed violation, 
misinterpretation or inequitable application or within six (6) months of the date when the grievant should have become aware 
of such occurrence. 
3.5 Stages 
3.5.1 Stage 1: Immediate Superior 
(a) A teacher having a grievance shall discuss it with his or her immediate superior, either directly or through a representative, 
with the objective of resolving the matter informally. The immediate superior shall confer with all parties in interest but, in 
arriving at hisher decision, shall not consider any material or statements without the aggrieved party having opportunity for 
comment or argument. If the teacher submits the grievance through a representative, the teacher may be present during the 
discussion of the grievance. 
(b) If the grievance is not resolved informally, it shall within five (5) days be reduced to writing and presented to the immediate 
superior. Within two (2) days after the written grievance is presented to h i d e r ,  the immediate superior shall, without any 
further consultation with the aggrieved party, render a decision thereon in writing. 
3.5.2 Stage 2: Division Head 
If the teacher initiating the grievance is not satisfied with the written decision at Stage 1 and wishes to proceed further under 
this grievance procedure, the teacher shall, within two (2) days after having received the written decision, present the 
grievance to the Grievance Committee for its consideration. If the Grievance Committee determines the grievance is 
meritorious and that appealing it is in the best interests of the school system, then it shall file a written appeal to the division 
head, herein defined as the person next in line of authority above the immediate superior as shown on the organization chart. 
Within five (5) days after the grievance is presented to h i d e r ,  the division head shall render a decision thereon in writing. 
3.5.3 Stage 3: Superintendent of Schools 
(a) If the teacher initiating the grievance is not satisfied with the written decision at Stage 2 and wishes to proceed further under 
this grievance procedure, the teacher shall, within five (5) days after having received the written decision, present the 
grievance to the Grievance Committee for its consideration. If the Grievance Committee determines the grievance is 
meritorious and that appealing it is in the best interests of the school system, then it shall file a written appeal to the 
Superintendent for hisher consideration. 
(b) Within five (5) days after receipt of the appeal, the Superintendent of Schools shall hold a hearing with the aggrieved party. 
(c) The Superintendent of Schools shall render a decision on the grievance within ten (10) days after the conclusion of the 
hearing. 
3.5.4 Stage 4: Arbitration 
(a) The term "grievance" as used in reference to proceedings at Stage 4 shall not include any grievance defined in Section 3.2.2 
above, and no provision relating to Stage 4 shall be applicable to such a grievance, except where such a grievance involves a 
violation of the terms of this Agreement, in which event, only the question of such violation shall be subject to Stage 4. If the 
aggrieved party is not satisfied with the decision at Stage 3 and wishes to proceed further under this grievance procedure, 
helshe may submit to arbitration a grievance involving only (a) a claimed violation, misinterpretation or inequitable 
application of this Agreement or (b) claim that the administration or application of a law, rule, procedure, regulation, 
administrative order or work rule of the Board which relates to or involves terms and conditions of employment violates the 
terms of this Agreement. Such submission shall be made by written notice to the Grievance Committee for its consideration. 
If the Grievance Committee determines the grievance is meritorious and that appealing it is in the best interests of the school 
system, then it shall file a written appeal to the Board within fifteen (1 5) days after receiving the written decision at Stage 3. 
(b) Within five (5) days after such written notice of submission to arbitration, the Board of Education and NFT will request a 
list of arbitrators from the American Arbitration Association and the parties shall then be bound by the rules and procedures 
of AAA as to selection of the arbitrator. (c) The selected arbitrator shall hear the matter promptly and shall issue histher 
decision to the Board not later than fourteen (14) calendar days from the date of the close of the hearing or, if oral hearings 
have been waived, from the date when the statements and proofs are finally submitted to himher. The arbitrator's decision 
shall be in writing and shall set forth his findings of fact, reasoning and conclusions upon the issues. (d) The arbitrator shall 
limit hisher decision strictly to the interpretation and application of the provisions of this Agreement or to a claim that the 
terms of the Agreement have been violated by the administration or application of the laws, rules, procedures, regulations, 
administrative orders or work rules referred to in the above definition of a "grievance" and shall be without authority or 
jurisdiction to modify or amend the same or to make any decision contrary thereto or otherwise contrary to law. (e) The 
decision of the arbitrator shall be final and binding upon all parties. (0 The costs and expenses for the services of the 
mediator and the arbitrator, including per diem expenses, if any, and actual and necessary travel and subsistence expenses, 
shall be born equally by the Board and the aggrieved party or the NFT. (g) The NFT recognizes and agrees that any teacher 
represented in a class action grievance is bound by the arbitrator's decision in said case, and, therefore, waives all rights to 
pursue said grievance on an individual basis. However, this waiver shall in no way be construed as a restriction or denial of 
the right of the individual to pursue said grievance through appropriate court review. 
Article 4 
PAYROLL PROCEDURES 
Teachers shall be paid according to the salary schedules attached herein as Schedules A., B., C., D., E., F. and G. 
Normally paychecks shall be issued to teachers every two (2) weeks on Friday. 
When a payday falls on a school holiday or vacation period and within two (2) days or less of a regular payday, teachers shall 
receive their paychecks on the last previous working day. In all other instances when a payday occurs within a vacation 
period, checks shall be available at the payroll office to the teacher on the regular payday or upon request shall be mailed to 
the teacher. 
Teachers shall receive their final checks in June on the last day of their work year. 
Teachers shall receive their checks and W-2 forms in sealed envelopes with only their names visible. 
Payment for any extra-curricular activities listed in Schedules D and G shall be made in separate checks but under the same 
employee numbers by June 30th of each school year, subject to verification by the school principal of the completion by the 
teacher of said activities. Coaches shall receive pay under Schedule C as they earn such pay, in their regular paychecks, and 
adjusted for taxes, following submission and approval of their time sheets verifying completion of coaching services. 
Payment for Schedules E and F shall be the same as for D and G unless a written request for payment in the regular (Schedule 
A) paycheck is granted by the Assistant Superintendent for Human Resources. 
Teachers may authorize, in writing, a payroll deduction for group income protection insurance coverage. The name of the 
insurance carrier will be supplied by NFT. 
All twelve-month personnel shall be paid on the same basis and according to the same pay schedule as other twelve-month 
employees in the school system. 
Overpayments due to absences exceeding accumulated leave shall be recovered automatically through lump sum payroll 
deduction unless alternative reimbursement arrangements are made by the teacher with the payroll ofice. Such options must 
be initiated by the teacher within ten days of the teacher's receipt of notice of overpayment. 
Article 5 
TEACHER-ADMINISTRATION LIAISON 
The NFT shall select from its membership a Building Committee comprised of one (1) representative for each twenty (20) or 
fraction thereof, teachers within the school. In no case shall the Building Committee be comprised of fewer than two (2) 
teachers. 
5.1.1 The Building Committee shall be responsible for liaison with the principal in the implementation of this Agreement within 
the school. 
The principal and the Building Committee shall meet regularly once a month, or more often if mutually agreeable, to review 
problems and practices within the school, as well as matters relating to this Agreement. The minutes of these meetings shall 
be kept by the Building Committee, shall be signed, if agreed to, by the principal and Building Committee, and a signed copy 
of such minutes shall be distributed to the faculty. If a principal disagrees on an item, this disagreement shall be noted and 
hisher position explained in the minutes. The senior building committee representative shall send a copy of the signed 
minutes to the organization office. 
Such meetings, if held during the school day, shall not be conducted during class time, nor shall they interfere with 
instruction. Such meetings may be held during periods of common planning time. 
The principal shall provide ten (10) minutes of time at all building faculty meetings for the NFT to report on matters 
involving representation of the teachers by the NFT. Some flexibility will be permitted both the principal and the teachers in 
the implementation of this section; to wit, the ten minutes to be provided NFT at the building faculty meetings are normally 
to come out of the hour contractually allotted for at the close of the principal's meeting; further, it is understood that if 
teachers do not wish to stay for this portion, they are free to leave. 
Members of the Building Committee who are free from assigned duties shall be permitted to meet with teachers at times and 
places in the school mutually convenient, provided such meetings do not impair or curtail the instructional responsibilities to 
the pupils of any teacher. The NFT and its officers recognize and agree that this privilege shall not be abused. 
The principal, Building Committee and staff of each building shall jointly draft the rules and regulations for their respective 
building, but these regulations shall not circumvent this Agreement for their respective buildings. 
Principals shall make every effort to schedule the preparation periods of building committee members in their schools at a 
common time. 
The NFT shall select a Central Committee of not more than six (6) members which shall meet with the Superintendent and 
other such administrators as helshe may designate. 
They shall meet at least once a month and at such other times as may be mutually agreeable to review and discuss current 
school problems. If the two parties so choose, matters involving this agreement may be topics of discussion. Such local 
school problems shall not be brought forth for discussion by the Central Committee before attempts have been made to solve 
them at local building committee meetings with the principal. 
The Assistant Superintendent for Human Resources shall make a report to the Central Committee at the September and June 
meetings giving the number of requests for transfers andor resignations received from each school building. A copy of this 
report shall be sent to the President of NFT by the Assistant Superintendent for Human Resources. 
When it is necessary for the NFT President or hidher designee to engage in NFT activities directly relating to the NFT's 
duties as representative of the teachers which cannot be performed other than during school hours, upon approval of the 
Superintendent or histher designated representative upon reasonable notice, helshe shall be given such time, without loss of 
pay, as is necessary to perform any such activities. 
The President of the NFT or hisher representative shall be allowed to visit schools to investigate terms and conditions of 
employment relating to this agreement. Upon the arrival of the President or hisher representative at any school, the principal, 
or in hisher absence, hisher representative, shall confer with the President in order to facilitate the purpose of the visit. The 
President shall apprise the principal of hisher findings, prior to pursuing any problem at a higher level, insofar as they relate 
to the latter's responsibilities, and shall seek the principal's cooperation in resolving any issues raised prior to making an 
appeal to higher administrative levels. 
The President or hisher designee shall give advance notice of hisher visit, and upon hidher arrival, shall report hidher 
presence to the office. 
The teaching schedule of the President of the NFT shall be so arranged as to give himher the last period free to conduct NFT 
business when necessary. 
The President of the NFT, during hisher tenure of office, shall not be assigned to non-teaching duties. 
The NFT and the President recognize and agree that the privileges outlined in this section shall not be abused. 
The NFT shall be provided with copies of the agenda for Board meetings and copies of the tentative budget at the same time 
as they are transmitted to Board members. Updated copies of all Board policies shall be sent to the NFT office. 
The NFT shall be provided with five (5) copies of the minutes of Board meetings as soon as they are available after such 
meetings. 
The NFT shall have the right to have two (2) members present at all regular Board and Committee-of-the-Whole meetings. 
At Committee-of-the-Whole meetings, the two (2) NFT members present shall have the right to address the Board concerning 
matters being discussed by the Board, in the event they affect the terms and conditions of employment covered by this 
Agreement. 
Article 6 
CURRICULUM PLANNING AND PROGRAM EVALUATION 
The Board and the NFT recognize that the planning and advising on basic educational policies, cumculum revision, in- 
service education, and similar matters related to the improvement and evaluation of the educational program are a joint 
concern of the administration and teaching staff. Accordingly, the parties agree to establish an Educational Program 
Committee. All such matters as mentioned above shall be brought to the attention of this committee, from both the teaching 
and the administrative levels. The role of the committee shall be advisory. Its recommendations, if any, in regard to any 
problem reviewed must be made within 30 school days of the time such problem is first presented to the committee for study. 
This deadline shall be extended only by majority vote of the committee. 
The Committee shall consist of three (3) members appointed by the President of the NFT, and three (3) members appointed 
by the Superintendent of Schools. The Superintendent of Schools and the President of the NFT shall be ex-officio members 
of the Committee. The members shall choose a chairman and vice-chairman from among themselves and determine the 
method and scope of operation. 
The Committee may appoint sub-committees to study special problems and may call upon school system consultants, 
professional staff and working committees as necessary. 
A Safety Committee shall be formed through EPC of both teachers and administrators to develop procedures and practices to 
be considered in all cases of student and teacher safety. 
The Committee shall issue reports and recommendations to the Board with copies to the NFT. The Board shall inform the 
committee of its disposition of committee recommendations if and when action with respect to them is taken. 
Article 7 
TEACHING HOURS AND TEACHING LOAD 
Elementary school teachers shall be in their classrooms no later than 8:45 A.M. and shall remain on duty until at least 3: 10 
P.M. 
High school teachers shall be in their classrooms no later than 8: 15 A.M. and shall remain on duty until at least 3:10 P.M. 
7.1 .l(a) Middle School teachers shall be in their classroom no later than 7:30 A.M., and shall remain on duty until at least 2:30. 
7.1.2 In exceptional cases and in kindergarten, teachers may be assigned different starting times provided that they do not have a 
longer work day than teachers in comparable positions. 
7.1.3 In the case of reading, art, music, and other special subject teachers on the elementary level, where they normally do not meet 
with students until after 9 A.M., such teachers must report to duty at their appropriate schools not later than 8:45 A.M.; they 
need not be at their assigned teaching stations until 9 A.M. In the event special subject teachers are called upon to supervise 
classes pending the arrival of substitutes, such practice shall be employed only under conditions of extreme emergency need. 
Such teachers shall be called upon in the following order: (1) resource teachers assigned to a building; (2) districtwide (K- 
12) specialists; (3) special subject teachers of partial classes. 
7.1.4 (a) Elementary school teachers shall have a one-half hour duty-free lunch period. Secondary school teachers shall have a 
duty-free lunch period as long as their student's lunch period. All Middle School (formerly junior high school) teachers shall 
have a thirty minute duty-free lunch period. School social workers and attendance teachers shall have a one and one-quarter 
(1 114) hour duty-free lunch period. The above times shall be subject to adjustment to meet the special program needs in 
individual schools, upon agreement by the two parties or their representative. 
(b) Elementary teachers shall be guaranteed a total of 180 minutes per week of unassigned time during the instructional day, 
including the 60-minute planning period currently scheduled on Tuesdays. 
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Secondary school teachers may be assigned detention study halls on a rotating basis unless another procedure, such as a 
regular detention study hall assignment, is used. Such detention shall be dismissed at 3:45 P.M. 
Special class teachers shall have the same total daily duty hours as regular classroom teachers. 
"Special subject teachers" as used herein and in Article 8.5 are defined as elementary teachers who do not have pupil 
attendance-taking responsibilities. 
Teachers will be free to leave the building during their scheduled lunch time. Teachers may leave the school building during 
their preparation periods for reasons approved by the principal. 
The work year of elementary and secondary teachers (other than new personnel who may be required to attend additional 
orientation sessions) shall not be longer than 185 days. 
School social workers and psychologists shall be on a twelve (12) month schedule with twenty (20) days vacation which may 
be taken as a single block of time mutually agreed to by the division administrator and the teacher with the approval of the 
Superintendent. Such personnel shall become eligible for their vacation period on July 1 of each year. If the individual has 
been employed for less than 12 months by that time, his vacation shall be determined by prorating the twenty days in relation 
to the portion of year worked until that date. This paragraph shall not apply as long as psychologists and social workers are 
employed on the ten-month work schedule of teachers. Psychologists will be paid an annual differential over and above their 
placement on Schedule A for working their regular hours fiom September 1 through June 30 of each school year. Their daily 
working hours shall be from 8:45 A.M. to 3:40 P.M. School social workers and psychologists shall have the same lunch 
schedule and working hours as the regular teachers in the schoolshuildings to which they are assigned. Summer work will be 
posted pursuant to Article 17 at 11200th of their annual salary per diem. 
The school calendar for each school year shall be negotiated in consultation between the parties during the previous year. 
The school calendar shall consist of 185 days of duty for teachers and 182 school days for pupils. The detailed schedule shall 
be negotiated by representatives of the parties. 
The NFT and the Board recognize that teachers have responsibilities that extend beyond the pupils' regular school day, if it is 
necessary in the teachers' professional judgment to assist pupils further, confer with parents, to perform work related to the 
teachers' individual classroom duties. It is also understood that when dismissal of students is delayed for reasons of 
emergency, teachers shall remain with their students until they are dismissed. 
One Monday per month shall be set aside for faculty meetings. In addition, fifteen (1 5) meetings for each faculty member 
may be held, upon three (3) workdays' notice from the principal andlor central office staff, on any day of the workweek above 
and beyond the pupil's regular school day, except Wednesday and Friday. A teacher may be excused by the administrator 
from a meeting called on a day other than Monday for reasonable cause no later than one day after the announcement of the 
meeting. Said meetings may not exceed a total of twenty-five (25) meetings per teacher per school year, without the consent 
of the NFT Executive Council and the Board of Education. 
(a) These meetings may be up to one hour each in length, which time limit may be exceeded in cases of great 
urgency only. 
(b) Advance notice of these meetings and a tentative agenda shall be given no later than the Friday immediately 
prior to the meeting. Such practice shall not preclude later insertion of items by the principal as the need arises. 
(c) Special area teachers assigned to more than one building are not required to attend these meetings unless the 
agenda specifically relates to their area. On each such occasion, they must have the specific approval of the 
principal to be absent from the meeting. 
(d) The maximum number of meetings for department chairpersons per school year shall be twenty-seven (27), or 
two (2) above the twenty-five (25) as spelled out in Article 7.4.1 of the Agreement. 
Teachers may be required to attend no more than three (3) evening assignments or meetings each school year, two of which 
shall be compensated by time off during the day. 
Additional attendance at other assignments or meetings, other than during the regular work day, shall be voluntary and at the 
option of the individual teacher. 
In all elementary schools when instruction is given by the special teacher in art, music and library, the probationary teacher in 
his first year ofprobation, as well as the regular substitute teacher, shall remain with his class for at least the first ten minutes 
while instruction is taking place. In all other cases the teacher is excused. 
Secondary school teachers shall not be scheduled for more than five (5) teaching periods, one (1) unassigned period, one (1) 
assigned period, and one (1) homeroom period each day, or their equivalents on a weekly basis. In secondary schools using 
an eight (8)-period per day schedule, teachers shall not be scheduled for more than two (2) assigned periods in one semester 
and one (1) assigned period in the other, or the equivalent thereof per school year. 
One hour of planning time for elementary teachers shall be provided per week, the scheduling of which is to be arranged 
cooperatively by the Board and the NFT. 
Except by mutual agreement between the principal and the teacher, secondary school teachers shall not be required to teach 
more than two (2) subjects and no more than a total of three (3) teaching preparations within said subjects at any one time. 
Teachers shall be free to accept or reject the additional teaching loads specified in this section. 
(a) Under unusual circumstances, a secondary teacher may be assigned a sixth teaching period after consultation with the 
principal and shall have no other assigned duties. An effort will be made to avoid making such assignments, unless essential 
to the maintenance of the educational program, without the consent of the teacher. 
(b) "Unusual circumstances" shall not mean an assignment for the purpose of not hiring an additional classroom teacher, 
when the total number of such sixth periods within a teaching field is the equivalent of a full-time assignment. Such full-time 
assignment shall consist of five teaching periods, shall not be confined to one school or one subject and shall meet all 
requirements of the Commissioner, the Education Law and this Agreement. The Board shall not be obligated under this 
paragraph to hire an additional teacher when the full-time assignment involved consists of more than one subject unless (1) a 
teacher on the preferred eligible list is available and certified in each subject making up the assignment or (2) the assignment 
consists of only one period of a second subject. 
The administration shall make every effort to obtain substitute teachers as necessary, the field of elementary physical 
education, art, music and library included. Regular teachers may not be assigned as substitutes for more than two (2) hours 
per year without compensatory time off. 
No teacher shall be assigned the duties or responsibilities of a principal except in cases of extreme emergency. 
Helping teachers shall have a twenty-five (25) teacher caseload per week and shall have one hour preparation time per day. 
In-out boards shall be provided in all elementary and secondary schools. 
Mileage shall be paid to teachers who make home calls with the advance approval of the appropriate administrator. The 
mileage chart used for this purpose shall be updated. 
Teachers assigned to more than one school during the school day shall have up to one half-hour as needed for travel time in 
their schedules, in addition to their lunch and unassigned periods. 
Said teachers will have no homeroom assignments; also, principals will make every effort to schedule the unassigned periods 
of such teachers in the P.M. session. 
Provided state aid is not lost by the following arrangement, kindergarten teachers shall be provided one half-day in the fall 
and one half-day in the spring, scheduled in the morning sessions and in addition to system-wide parent conferences, in order 
to hold parent conferences which could not otherwise be accommodated. 
Every effort will be made to allow for more even distribution of special subject classes in the classroom teacher's schedule. 
Individual education program ("1.E.P.Y') shall be completed and submitted to the Ofice of Pupil Personnel Services by 
teachers of the handicapped no later than October 15th of each school year or according to state law. Teachers having five 
(5) or more I.E.P.'s to write by October 15th shall be given one day of release time at school to write them andlor meet with 
parents, with a substitute provided. 
Elementary teachers shall be guaranteed a total of 180 minutes per week of unassigned time during the instructional day, 
including the 60-minute planning period currently scheduled on Tuesdays. 
If lunch duty is assigned to teachers in any school, it shall: 
Be voluntary on the part of teachers. 
Be assigned to teachers on tenure only; if not available, formerly tenured regular substitutes who are employed in the school 
may be selected. 
Be paid on a prorated basis as part of regular annual salary and regular bi-weekly paychecks. 
Be paid regardless of temporary leave of absence due to illness as provided in Article 2 1. 
Be assigned during the teacher's own scheduled lunch period. 
Be confined to the school to which the teacher is regularly assigned. 
Said teachers can only work in the above capacity one (1) teacher lunch period per day and in no way increase the workload 
of other teachers. 
Part-time special subject teaching assignments at the elementary level shall consist of tenths, each tenth representing an A.M. 
or P.M. session in a given school. A half-time teaching assignment at the elementary level shall consist of no more than five- 
tenths per week. Salary and benefits shall be prorated accordingly. 
Part-time teaching assignments at the secondary level shall consist of sixths, each sixth representing one period of instruction 
or duty assignment. A half-time teaching assignment at the secondary level shall consist of no more than fifteen periods of 
instruction or duty assignments per week or any combination. Salary and benefits shall be prorated accordingly. The above 
definitions shall not apply to assignments in alternative education programs. 
Article 8 
CLASS SIZE 
8.1 The Board and the NFT recognize that excessively large classes impede instructional effectiveness. The Board agrees to make a 
determined effort to avoid the establishment of classes which exceed the limits listed below. Such an effort shall not preclude the 
establishment of different size instructional groups for the purpose of individualizing instructional programs in the schools; 
however, the intent of the latter clause is to allow instructional innovation and not to increase class size or eliminate teaching 
positions. 
Nursery Classes (Pre-K) .................................................................................................................................................. 15 pupils 
Kindergarten through Second Grade ............................................................................................................................ 25 pupils 
Third through Fifth Grades .......................................................................................................................................... 28 pupils 
Middle School - Sixth through Eighth ............................................................................................................................. 28 pupils 
Secondary Schools 
Academic Subjects 
Basic ................................................................................................................................................................................ 23 pupils 
Average ...................................................................................................................................................................... 30 pupils 
Language Classes ............................................................................................................................................................ 30 pupils 
Science Laboratories ....................................................................................................................................................... 28 pupils 
Home Economics and Industrial Arts Home & Careers and Technology) ...................................................................... 25 pupils 
Art ................................................................................................................................................................................... 28 pupils 
Vocational Shops ............................................................................................................................................................ 20 pupils 
Physical Education ....................................................................................................................................................... 38 pupils 
A Pre-Kindergarten class may have a maximum of twenty (20) pupils. However, any pre-kindergarten class over 
fifteen (15) pupils must have two (2) associates. The District will make every effort to secure substitutes for those 
two (2) associates when necessary. 
Pupils shall not be assigned to any classroom in larger number than the capacity of the classroom and the teaching facilities 
available in the classroom. 
Study Halls will have no more than fifty-five (55) students assigned. When because of scheduling problems more than 55 are 
assigned, one (1) additional teacher will also be assigned. This limitation shall exclude combination lunchlstudy halls. 
There shall be no combination or split-grade elementary classes except in unusual circumstances and after consultation with 
the Building Committee. 
The maximum number of children in special classes for the handicapped, and the maximum age spans of such children, shall 
coincide with those established in the regulations of the Commissioner of Education and shall change as such regulations are 
amended. The Niagara Falls Teachers shall be advised of any request made by the Board to the Commissioner for approval 
of variance from the regulations prior to the submission of such request to the Commissioner. The designations of classes by 
type of handicap shall also follow those used in Federal, State and the Commissioner's regulations regarding handicapped 
students. 
In buildings in which the Principal and the Building Committee determine a room is available, special subject teachers will 
hold classes in such a room. 
Article 9 
SPECIAL TEACHERS 
The Board and the NFT recognize the fact that an adequate number of competent specialists is essential to the operation of an 
effective educational program. 
9.2 Every attempt shall be made to provide an adequate number of special teachers and pupil personnel staff for all grade levels. 
Review of the adequacy of such specialists shall be subject to discussion by the Central Committee as described in Article 5. 
9.3 Teachers of special subjects, as defined in Article 7.1.7, shall begin their teaching schedules at the same time as classroom 
teachers. Time shall be provided in their schedules, however, to fulfill their end-year responsibilities for supplies, books and 
equipment when such additional time is judged necessary by the principal. Such time shall only be available to teachers 
serving more than one building and shall not exceed two days. 
9.4 Elementary special subject teachers shall have 200 minutes of preparation time per week. 
Article 10 
PARAPROFESSIONAL PERSONNEL 
10.1 All teachers shall be relieved of the following non-teaching duties: cafeteria and lunchroom supervision, playground 
supervision, and supervision of children boarding and unloading from buses. The Board will provide paraprofessional 
personnel to assume these duties. 
10.2 It is not the intent of the Board of Education to employ paraprofessional personnel for the purpose of reducing the size of the 
teaching staff and increasing the size of classes. 
Article 11 
TEACHER EMPLOYMENT 
1 1.1 All newly employed teachers shall be placed on the proper step of the salary schedule according to their education and 
experience. Such teachers shall receive salary credit only for experience in the teaching field which they are employed, as 
determined by the Assistant Superintendent for Human Resources. 
1 1.1.1 The Assistant Superintendent for Human Resources shall have the authority to negotiate and determine the starting steps on 
Salary Schedule A of all new employees, provided all documented graduate work and earned degrees in accredited 
institutions is fully credited on the schedule and at least five years of prior service in the District are credited. A copy of each 
"Appointment Recommendation" (SP-5) will be sent to the President of the Niagara Falls Teachers. 
1 1.2 Credit shall be given on the salary schedule for prior service unless exceptions are made pursuant to 1 1.1.1 above as follows: 
11.2.1 Full credit on the regular salary schedule for up to ten years of teaching experience in a duly accredited elementary or 
secondary school or college, unless these requirements are waived at the request of the Assistant Superintendent for Human 
Resources in a given hiring instance with the written consent of the NFT President. School psychologists hired after 
September 1, 1987 will be placed two additional steps above their eligibility on Schedule A through to Step 10, Except as 
provided in subsequent sections, one year of service shall constitute 160 or more days of continuous, full-time teaching 
experience. If a teacher has taught for more than one such year in a school district, other years of service shall be considered 
full years of service if consisting of at least 90 days per school year. In no event would more than one year of salary credit be 
granted per school year. 
1 1.2.2 Salary credit shall not be given for (1) day-by-day substituting or half-time teaching outside of Niagara Falls; (2) teaching 
experience gained prior to the earning of a bachelors degree, except as in paragraph 6 below. 
1 1.2.3 One year of credit for every two years of half-time teaching in Niagara Falls, up to five years of credit for such service if and 
when the teacher is employed full-time. 
1 1.2.4 One year of credit for each 160 full days of day-by-day substituting in Niagara Falls. 
1 1.2.5 One year of credit for full-time teaching service in Niagara Falls of less than 160 days but not less than one complete 
semester; credit for not less than five (5) years of such earned service in the district shall be granted. 
1 1.2.6 (a) Up to a maximum of 5 years' credit for vocational education, technical, and related technical subject teachers, will be 
given for experience in the trades of specialties they are assigned to teach at least the greater percentage of the time. This will 
be applicable to the hiring of new teachers and teachers presently in service. Proof of the journey trade experience may be by 
one of the following methods: 
1. State provisional or permanent certification in the trade or field of teaching. 
2. Letters from an employer certifying dates of employment. 
3. Verification of service by New York State industrial teacher training officials. 
(b) Vocational and technical subjects shall be those defined in state certification requirements for teachers of "shop subjects 
(trade)", "technical," andlor "related technical subjects." 
(c) Such teachers, if not certified and not possessing the baccalaureate degree may be placed on the four-year salary schedule 
provided they have been admitted to the state sponsored industrial teacher training programs in their subject fields. 
(d) Following successful completion of the state-sponsored industrial teacher training programs in their subject fields, and 
granting of provisional certification, such teachers shall become eligible for reclassification on the salary schedule for every 
block of 10 hours completed thereafter. 
Half-time teachers shall be employed under the following terms and conditions: 
Part-time special subject teaching assignments at the elementary level shall consist of tenths, each tenth representing an A.M. 
or P.M. session in a given school. A half-time teaching assignment at the elementary level shall consist of no more than five- 
tenths per week. Salary and benefits shall be prorated accordingly. 
Part-time teaching assignments at the secondary level shall consist of sixths, each sixth representing one period of instruction 
or duty assignment. A half-time teaching assignment at the secondary level shall consist of no more than fifteen periods of 
instruction or duty assignments per week or any combination thereof. Salary and benefits shall be prorated accordingly. 
The above definitions shall not apply to assignments in alternative education programs. I As members of the regular teaching staff, half-time teachers shall have all of the duties and responsibilities of full-time 
teachers, including attendance at all instructional meetings and conferences unless excused by the principal. 
One full year of half-time experience in Niagara Falls public schools shall earn one year of credit on the salary schedule at the 
half-time rate. 
Half-time teaching shall not count toward tenure. 
The same number of sick leave days shall be allowed as in the case of full-time teachers. Fifteen (1 5) half-days of annual 
leave with fill pay per school year earned at the rate of one and one-half (1.5) days per month, cumulative to two hundred 
(200) ha1 f-days. 
Two half-days of leave for reasons other than sickness shall be authorized. If not used they may be applied to accumulated 
sick leave. 
Half the cost of medical insurance and the full cost of life insurance provided full-time teachers shall be paid by the Board. 
A letter concerning the need for teachers to perform school related duties at home will be hrnished by the school district on 
request to individual teachers for income tax audit purposes only. A standard form letter acceptable to NFT and the Board 
will be developed. 
A teacher previously on tenure in the School District of the City of Niagara Falls, who returns to the same area of competence 
within three years of leaving the District, shall be required to undergo a probationary period of only one year before receiving 
tenure again. 
Article 12 
TEACHER ASSIGNMENT 
Teachers shall be notified informally of their assignment for the coming school year, including the schools to which they will 
be assigned and the grades andlor subjects that they will teach, as soon as practicable and under normal circumstances by 
June 1 by the school principal. Except those being involuntarily transferred, teachers shall receive official written 
confirmation by July 15 of salary, salary step, assignment, annual leave and years of service credit. In those cases where it is 
necessary to change a teacher's assignment after June 1, the teacher shall be notified as soon as possible. 
In order to assure that pupils are taught by teachers working within their areas of competence, a teacher shall not be assigned, 
except temporarily and for good cause, outside of the scope of hisher teaching certificate or hisher major or minor field of 
study without the teacher's consent. 
All instructional employees who travel from school to school or from one home assignment to another in the same school day 
shall be reimbursed at the rate allowed by I.R.S. for driving personal vehicles on Board business when authorized. Eligibility 
to drive and to receive reimbursement shall be given in writing to all designated personnel by the Assistant Superintendent for 
School Business Affairs. This eligibility shall be approved upon receipt of recommendation from the Deputy Superintendent. 
Requests for reimbursement shall be made on forms provided by the Business off~ce and shall cover periods of not less than 
one or more than three months. 
Duly authorized out-of-town trips, when a private vehicle is used, shall be reimbursed at the same rate but in no instance shall 
the amount of compensation exceed the cost of a round trip air coach fare. Two or more persons traveling to the same 
destination by car shall do so in the same vehicle with a single mileage authorization. Persons driving Board vehicles shall be 
reimbursed for out-of-pocket expenses only including highway tolls, provided all receipts accompany request for payment. 
Teacher assignments shall be made without regard to age, sex, race, creed, color, religion, nationality or marital status, unless 
based upon bonafide occupational qualifications or objective principles of staffing balance. 
Teachers planning to resign or retire shall notify the school district in writing of their intentions for the following year by 
April 1 if feasible. 
Article 13 
VOLUNTARY TRANSFERS AND REASSIGNMENTS 
The Superintendent shall assign all newly appointed personnel to their specific positions which, except for substitute teachers, 
shall be within the type of service for which the teacher has been appointed by the Board. The Superintendent shall give 
notice of assignments to new teachers as soon afier appointment as practicable. 
On January 15 and April 15 of each school year, the Superintendent shall post in all school buildings a list of the known or 
expected instructional staff vacancies which will occur during that school year and at the beginning of the following school 
year. 
(a) Teachers who desire a change in grade andor subject assignment or who desire to transfer to another building shall file a 
standard request form with the Human Resources Office no later than May 1. 
(b) Teachers who do not file their transfer request by this date shall normally not have their requests acted upon for the 
following school year. Except in the event of administrative emergency, transfers shall not take effect until September 1 of 
each year. 
In the determination of such requests for voluntary reassignment andlor transfer, the wishes of the individual teacher shall be 
honored to the extent that they do not conflict with the instructional requirements and best interests of the school system. In 
filling these positions among equally qualified applicants, seniority shall be one of the significant factors. "Equally 
qualified" shall be interpreted to mean not only grade level or subject matter certification but also such factors as additional 
training andor experience in the assignment concerned. 
A tenure teacher who transfers from one tenure area to another shall be required to serve three years in probationary status, 
afier which he or she shall be considered for tenure in the new area. 
A teacher who transfers from a ten-month to a longer schedule shall become eligible for his or her vacation period as of July 
1 of the following year and shall have it prorated in relation to the portion of the year helshe has worked until that date. 
By June 7 the Superintendent shall make available to the NFT an up-to-date list of names of all teachers who have been 
reassigned or transferred for the coming year and the nature of such assignment or transfer. 
When two teachers, both primary (K-2), intermediate (3-6) or in the same subject area, request voluntary transfers they may 
be reassigned to each other's position. Such requests shall be filed with the Office of Human Resources which shall forward 
to the NFT, within 3 working days, copies of said requests. Requests will be processed if honored, only between August 15th 
and August 30th of the year in which the requests were made and afier all involuntary transfers have been completed. 
Article 14 
INVOLUNTARY TRANSFERS AND REASSIGNMENTS 
For the purpose of this article, involuntary transfer and reassignment shall mean only such transfers as are based on training 
and experience, not on reduction of force or abolition of position. 
Involuntary transfers and reassignments shall be made only when absolutely necessary. 
Notice of an involuntary transfer or reassignment shall be given to a teacher as soon as practicable. 
When an involuntary transfer or reassignment is necessary, qualified volunteers shall be transferred or reassigned first. 
All things being equal, the teacher with the least seniority shall be transferred or reassigned first. 
An involuntary transfer or reassignment may be made only afier a meeting between the teacher involved, an organization 
representative and the Superintendent or his designee, such designee having full authority to act in the Superintendent's 
behalf, at which time the teacher shall be notified of the reasons therefor. 
In the event that a teacher objects to the transfer or reassignment at this meeting, the NFT shall be notified by the teacher and 
the Superintendent shall meet with the NFT representative to discuss the matter. 
A list of open positions in the school system shall be made available to all teachers being involuntarily transferred or 
reassigned. Such teachers may request, within five days of receipt of the above list, the positions for which they are qualified, 
in order of preference, to which they desire to be transferred. Teachers being involuntarily transferred or reassigned shall 
have preference over those seeking voluntary transfer or reassignment, assuming equivalent qualifications. A teacher being 
involuntarily transferred or reassigned shall be placed in as nearly a comparable position as possible. 
Notwithstanding any other provisions in this agreement, involuntary transfers may be implemented by the Superintendent of 
Schools at any time under the following conditions: 
A teacher would be subject to 3020a charges if not transferred involuntarily; said teacher shall have a choice of either 
accepting the transfer or facing charges. 
All such transfers shall only take place after a meeting of the teacher involved and the Superintendent of Schools, or hisher 
designee, and a representative of the NFT. 
All such transfers shall be made to teacher-related positions. 
Article 15 
VACANCIES AND PROMOTIONS 
Promotional positions, including those funded by federal, state or sources other than the Board's general fund, are defined as 
positions on the administrative-supervisory level, normally paying a salary differential and generally having evaluative 
responsibility. 
All appointments to the aforesaid vacancies shall be made without regard to age, sex, race, creed, color, religion, nationality 
or marital status, unless based upon bonafide occupational qualifications or objective principles of staffing balance. 
Notification of such promotional vacancies shall be given to the President of the NFT and shall be posted on the teacher 
bulletin board in each school in the District. This notice shall clearly set forth a description of the qualifications for the 
position, including duties, salary, if known, and other pertinent details relating to such position. Such notification shall 
be posted as soon as practicable and ordinarily at least twenty (20) school days and in no event less than ten (10) school days 
before the final date when applications must be submitted. 
Teachers who desire to apply for vacancies or promotions shall submit their applications in writing to the Human Resources 
Off~ce within the time limit specified in the notice. 
All applications shall be acknowledged in writing by the Human Resources Office. 
Applications of qualified persons shall be kept on file in the Human Resources Office for continual consideration for future 
vacancies until the Office is notified in writing by an applicant that the application is withdrawn. 
Each time a vacancy occurs, persons who have previously submitted applications for the same positions, must notify the 
Assistant Superintendent for Human Resources of their interest within the application deadline specified in the notice if they 
wish to be considered applicants. Such notification of interest shall be acknowledged by the Assistant Superintendent for 
Human Resources. 
(a) When a promotional position is filled pursuant to this Article, all remaining eligible applicants shall be considered, upon 
their written request, for any promotional vacancy which results sequentially from the filling of the original position, provided 
they meet the announced qualifications. Such resulting vacancies shall be announced as they occur by the Human Resources 
Off~ce for a period of five days during which time eligible applicants shall make their interest known. Selection for these 
resulting vacancies shall be made from the list of eligible applicants for the originally advertised position, which list shall be 
used for this purpose for a maximum of one school year. During this time, no new applicants shall be considered for the 
sequentially resulting vacancies. 
(b) Persons interested in any promotional vacancies resulting from the filling of the originally advertised position may apply 
at the time of original posting and shall be considered for any resulting positions for which they qualify. 
When a promotional position is filled pursuant to this Article, all remaining eligible applicants shall be considered, upon their 
written request, for any vacancy which develops during the remainder of the school year and which is of the same type and 
requires the same qualifications as the originally advertised position. All such vacancies shall be announced as they occur by 
the Assistant Superintendent for Human Resources, for a period of five days during which time eligible applicants shall make 
their interest known. Selection for such vacancies shall be made from the list of eligible applicants for the originally 
advertised position, which list shall be used for this purpose for a maximum of one school year. During this time, no new 
applicants shall be considered for such vacancies. 
As used in paragraphs 15.4.4 and 15.4.5 above, the term "school year" shall mean July 1 through June 30. 
Teachers who desire to apply for a promotional position which may become vacant during the summer vacation period shall 
submit their applications to the Human Resources Office, giving the address where they can be reached during the summer 
vacation period. It shall be the teacher's responsibility to see that the correct address is on file. 
The Human Resources Office shall notify such teachers of any vacancy in a position for which they have application on file 
by sending them a copy of the position advertisement. Such notice shall be sent as far in advance as practicable, and in no 
event less than twenty-one (2 1) calendar days before applications are to close. 
In addition, the Human Resources Office shall, within the same time period, post advertisements of promotional positions to 
be filled during the summer vacation period on a bulletin board at the administration office and shall send copies of such 
advertisements to the NFT. 
In the event that any specifications for the position are changed after posting, the Assistant Superintendent for Human 
Resources shall re-post the position and notify in writing all of the applicants of those changes. After re-posting the position, 
teachers shall have an additional ten (10) days to apply for the position if they did not apply within the time specified in the 
original posting. 
Each qualified applicant for a promotional position shall receive written notice of the Board's appointment to the position 
from the Office of Human Resources. 
A teacher shall be added to the ad hoc committees which recommend to the Superintendent promotions of members of the 
teacher negotiating unit to administrative positions. The teacher appointed should be appropriate to the position involved in 
the promotion. He or she shall be nominated by the NFT and appointed by the Superintendent. 
The requirement, established by past practice, of holding interviews with on-staff applicants for guidance counselor positions 
is dissolved as of August 22, 1984. However, such interviews may continue to be held as deemed necessary by the administration 
and all guidance counselor vacancies must continue to be advertised to the teaching staff in accordance with established 
practice. 
Department chairpersons shall be elected by majority vote of each respective department. The principal may nominate one 
candidate and the department others. Tie votes shall be resolved by the department. District-wide department chairperson 
candidates will also be elected by the departments. Nomination and tie-breahng procedures shall be the same as above, 
except that the Deputy Superintendent shall act in place of the principals. After one year of service of an elected department 
chairperson, the principal may dismiss that person. However, if that department chairperson is reelected by vote of the 
department, the Superintendent shall make the final determination as to removal after an investigation is made. 
Building TSAs shall be nominated by the principal of each building and elected by the majority vote of the faculty. Tie votes 
shall be resolved by the principal. The principal shall submit two nominations for the faculty to vote upon. 
To be eligible for the position of TSA a teacher must be on tenure in the district. 
Elected building TSAs, Central Office TSAs, and Magnet School TSAs shall be entitled to return to the school location which 
they were assigned immediately prior to being transferred to their TSA positions. If they choose not to exercise this right, 
they must enter the pool of involuntary transferees. 
Article 16 
16.1 Abolition of Positions and Reduction of Teaching Force. 
16.1.1 In the event the Board of Education finds it necessary to abolish a teaching position, or reduce the teaching force, the services 
of the tenure teacher having the least seniority in the system within the tenure area of the position abolished or reduced shall 
be discontinued. 
16.1.2 The services of non-tenured teachers shall be discontinued before those of any teacher with tenure. Teachers not on tenure 
shall be separated on the basis of years of service rendered. 
16.1.3 "Qualifications" as used here and subsequently shall mean not only grade level or subject matter certification, but also such 
factors as additional training or experience in the assignment concerned. 
16.2 Any teacher whose services are terminated because of position abolishments or reductions in force shall, if a temporary 
vacancy due to leave of absence occurs, be employed as a regular substitute teacher to fill such vacancy on the following 
conditions only: 
The vacancy is in the teacher's area of (a) current New York State certification and (b) tenure at the time of separation from 
service. 
The teacher shall, in the case of an assignment requiring special training, such as the elementary math lab, attend any pre- 
service or in-service workshops conducted by the department involved. 
Teachers on tenure who are employed under paragraph 16.2 above shall be employed in order of seniority, provided the 
conditions set forth in said paragraph and sub-paragraphs are met. 
Involuntary Transfers 
Whenever teachers on tenure are transferred involuntarily due to a reduction in force or abolition of a position, such transfers 
shall be made to vacant positions and shall be determined on the basis of seniority within the tenure area of the position 
reduced or abolished. The teacher with the least seniority shall be transferred first. Non-tenured teachers shall be transferred 
before any teacher with tenure. 
a. Notwithstanding any other provision in this or any other article in this agreement, K-5 teachers being displaced may be 
reassigned within their present schools, tenure areas and fields of certification before the vacancies from those schools are 
listed for bidding by involuntary transferees from other schools, provided the teachers agree to such transfers. 
b. A list of resultant andor remaining open positions in the school system shall be made available to all K- 12 teachers being 
involuntarily transferred or reassigned. 
c. A meeting of all said teachers, called by the Deputy Superintendent of Schools andor the Assistant Superintendent for 
Human Resources, will be held at a school location prior to the last work day of teachers. A teacher unable to attend this 
meeting may send a designee. 
d. At this meeting all open positions will be offered to those present. Teachers will select said positions according to 
seniority in their tenure areas. This will continue until all teachers at this meeting have been placed. Vacancies developing 
subsequent to this meeting and to the placement of involuntary transferees shall be filled at the discretion of the Board. 
e. Those having dual certification within a single tenure area, but teaching under one certificate only, may not transfer to 
their second field of certification within that tenure area if this results in the layoff of a junior teacher who is teaching and 
certified in the one field only. 
f. Teachers being involuntarily transferred or reassigned shall have preference over those seeking voluntary transfer of 
reassignment, assuming appropriate certification. 
Should vacancies develop subsequent to any involuntary transfers, which, had they been known, would have made any of the 
involuntary transfers unnecessary, the district will make a good faith effort to return the teacher to his or her original 
assignment, provided: the teacher files a written and specific transfer request, no further involuntary transfers are necessary 
and the move can be accomplished prior to the first day of school. In no case shall such transfers back to original assignments 
occur after a school year has begun, unless deemed educationally sound by the Board. 
In determining seniority of a teacher on tenure for purposes of this article, the beginning date of seniority shall be the date of 
the teacher's most recent hire in the school system within the tenure area of his position. 
If involuntary transfers are necessary in the judgment of the Superintendent after September 1 st, such transfers shall be 
decided at the discretion of the Superintendent, or his designee, without adherence to the provisions of this article. However, 
teachers transferred under such circumstances shall, effective the following school year, have the option of remaining in their 
new assignment or being considered as involuntary transferees with attendant rights thereof under this agreement. 
In the event a present combination grade is dissolved and a new straight grade or grades are made or if a present straight 
grade or grades are dissolved and a combination grade is made, those straight grades or combination shall be considered 
vacancies and all teachers being involuntarily transferred may apply for these new vacancies. Teachers with the least 
seniority in the grade levels involved in each school building will then be involuntarily transferred from their buildings and 
will be given the opportunity to bid on the new assignment along with other teachers being involuntarily transferred. 
When there are consecutive grade-level combination classes that are being eliminated, the lower number combination grade 
ties those two grades together and the least senior teacher is involuntarily transferred. The highest grade combination class is 
paired with the higher of these grades and the least senior teacher is involuntarily transferred. 
When a single elementary grade is abolished and a combination grade including that grade is retained, the teacher of the 
combination grade shall not be included among those teachers being ranked by grade level seniority for the purpose of 
involuntary transfer. 
I fa  reacher presents a physician's statement justifying the teacher's request for v o l u n ~  transfer, die teacher shall yon 
16 
corroboration of the physician's statement by the School Medical Inspector, be authorized to exercise the same nghts as 
involuntary transferees. 
Positions advertised to involuntary Pansferees in the music department shall hereafier be designated as i n smen ta l  or vocal 
or both; if a combination of the hvo, the assignment shall be advertised showing the breakdown by day. It is understood that 
all avignmmts advertised shall be valid, open assignments; assignments which have not been changed and in which people 
are already deployed shall, of course, not be listed. 
Article 17 
POSlTlONS IN SUMMER SCHOOL, ADULT EDUCATION AND HOME TEACHING 
8 1  
for summer and adult education positions shall be received by the Human Resources Office at any time so long 
tadrj$ 
cadlines are met. All openings for summer school, adult education, or home teaching positions shall be ChOo\ building as early as possible and teachers who have applied for such positions shall be 7 
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18.2 Probationary Teachers 
18.2.1 a. Written evaluation based on previous observations of probationary teachers shall be made during the 5fi and 8th monas 
of the school year. Ratings of teachers in their last year of probation shall be submitted by April 1. 
b. Each first year probationary teacher shall be given a sample copy of the evaluation sheet during oficntation week and the 
evaluation process shall be explained to him or her within the first month of school. 
c. In addition to the usual assistance which probationary teachers receive, those receiving un 
given extra guidance in their areas of weakness, and shall be expected to fu\fl\\ 
work, etc.) in order to correct weaknesses. e ICCC~SSS~V 
corroboration of the physician's statement by the School Medical Inspector, be authorized to exercise the same rights as 
involuntary transferees. 
Positions advertised to involuntary transferees in the music department shall hereafter be designated as instrumental or vocal 
or both; if a combination of the two, the assignment shall be advertised showing the breakdown by day. It is understood that 
all assignments advertised shall be valid, open assignments; assignments which have not been changed and in which people 
are already deployed shall, of course, not be listed. 
Article 17 
POSITIONS IN SUMMER SCHOOL, ADULT EDUCATION AND HOME TEACHING 
Applications for summer and adult education positions shall be received by the Human Resources Office at any time so long 
as advertised deadlines are met. All openings for summer school, adult education, or home teaching positions shall be 
adequately publicized in each school building as early as possible and teachers who have applied for such positions shall be 
notified of the action taken regarding their applications as early as possible. A core of 65% of the summer school staff shall 
be notified by June 1 of each year. 
In filling these positions among equally qualified applicants, preference shall be given to the following factors in the order 
indicated: 
Regularly appointed teachers in the Niagara Falls public school system. 
Teachers who have previously filled such positions over those who have not. 
Seniority in the Niagara Falls public school system. 
RegularIy appointed teachers in the Niagara Falls public school system shall be entitled to one (I) sick leave day each 
summer school session. Such sick leave shall be cumulative to ten days. If summer school employment is discontinued for 
two or more years, accumulated sick leave is forfeited. Accumulated summer school sick leave shall be forfeited if the 
teacher does not accept summer school employment when offered for two consecutive years. 
For home teaching situations, the regular teacher of the child shall be contacted and must be given first preference as the 
home teacher, provided that the teacher is available at times convenient to the pupil and parent; provided also that, in the case 
of secondary subject, the teacher's competencies are such that they meet the student's greatest needs 
Article 18 
TEACHER EVALUATION 
All Teachers 
All observation of the work performance of a teacher for the purpose of evaluation shall be conducted openly, with full 
knowledge of the teacher. 
Teachers shall be given a signed copy of any evaluation report prepared by their supervisors andlor principals and intended 
for filing in their personnel folders at least one day before the conference to discuss it. No such report shall be submitted to 
the central administration, placed in the teacher's file or otherwise acted upon without affording adequate opportunity for a 
conference with a teacher. 
Teachers shall have the right, upon request, to review the contents of their internal personnel folders and to make copies of 
any locally originated documents in it, unless prohibited by law, under the supervision of the Superintendent or his designee. 
a. No material, excluding pre-employment sources, derogatory to a teacher's conduct, service, character or personality will be 
placed in his personnel file unless the teacher has had an opportunity to review the material within 30 days after receipt of 
written notification. Such notification shall be given the teacher upon receipt of it by the Assistant Superintendent for Human 
Resources. 
b. Within this period, the teacher shall acknowledge that he or she has had the opportunity to review such material by 
affixing hisher signature to the copy to be filed, with the express understanding that such signature in no way indicated 
agreement with the contents thereof 
c. The teacher shall have the right to submit a written answer to such material. Such answer shall be attached to the 
aforementioned material in the personnel file. 
d. If the teacher does not take advantage of the opportunity to review the aforementioned material with the 30-day time limit 
provided herein, the material shall nonetheless be filed in his or her personnel file. 
Teacher evaluations shall be done only by supervisory and administrative personnel and shall be signed by said personnel. 
Probationary Teachers 
a. Written evaluation based on previous observations of probationary teachers shall be made during the 5th and 8th months 
of the school year. Ratings of teachers in their last year of probation shall be submitted by April 1. 
b. Each first year probationary teacher shall be given a sample copy of the evaluation sheet during orientation week and the 
evaluation process shall be explained to him or her within the first month of school. 
c. In addition to the usual assistance which probationary teachers receive, those receiving unsatisfactory ratings shall be 
given extra guidance in their areas of weakness, and shall be expected to fulfill the necessary steps (extra study, conferences, 
work, etc.) in order to correct weaknesses. 
As a matter of professional courtesy, a probationary teacher who is not granted tenure may request, and shall receive, an 
interview to discuss his or her evaluation reports prior to the termination of hisher services. 
Tenured Teachers 
Each teacher shall be given a complete copy of the evaluation instrument to be used in preparing the evaluation of the 
teacher's performance at the beginning of the school year or as soon thereafter as it is published. A copy shall be kept on file 
in each building. 
The evaluator shall hold at least one conference with the teacher each semester to review the results of the observations made 
of the teacher's performance during that semester. 
a. The teacher shall be promptly informed of any sub-standard performance observed by the evaluator. 
b. Each evaluative observation shall be of at least 20 minutes' duration, unless altered in a given instance by mutual 
agreement of the teacher and evaluator. 
The teacher shall have the opportunity to sign the final evaluation report submitted for his or her personnel file; such 
signature shall not necessarily denote agreement. 
The teacher shall have the opportunity to write a comment in response to the report for inclusion in his or her personnel file. 
The pilot evaluation reports completed for the 1984/85 school year shall be retained by the evaluators; if these reports are 
subsequently placed in the teachers' personnel files, the teachers shall be so notified in writing by the Assistant 
Superintendent for Human Resources. All future evaluation reports shall be placed in each teacher's personnel folder 
annually. 
Fair Dismissal 
a. No member of the bargaining unit shall be disciplined, reprimanded, reduced in compensation or deprived of any 
professional advantage without just cause. 
b. No member of the bargaining unit beyond the third year of service shall be dismissed without just cause. 
c. Probationary teachers in the first three years of service may be dismissed at the discretion of the Board of Education; 
pursuant to Education Law 303 1 and such dismissals shall not be subject to grievance or arbitration under this Agreement. 
Teacher evaluations shall be done only by supervisory and administrative personnel and shall be signed by said personnel. 
Requests for assistance by a probationary teacher shall not be used as the basis for adverse criticism on the evaluation form of 
said teacher, unless accompanied by a statement of the help rendered and the results of such help in respect to the 
performance of the teacher 
Article 19 
TEACHER FACILITIES 
Each school shall have the following facilities: 
Reasonable space in each classroom in which the teacher may safely store instructional materials and supplies. 
A school area for equipment and supplies for the preparation of instructional materials. 
An appropriately h i s h e d  room to be reserved for exclusive use as a faculty lounge; said room shall be in addition to the 
aforementioned work area. 
A separate, private dining area for the exclusive use of the instructional staff. 
A desk or other equivalent facility for the exclusive use, outside of regular teaching hours, of each teacher assigned 
exclusively to a school building, plus a place to store materials and supplies. 
In all new school buildings, and wherever else possible, each school shall have the following facilities: 
An internal communication system between the classroom and school office, except in those school buildings which will be 
abandoned within the near future. 
Well-lighted and clean rest rooms separate for each sex and separate from the students' rest rooms. 
A serviceable desk and chair at each station for the use of teachers assigned there. 
Teachers shall at all times have safe and healthful conditions in school buildings, parking lots, and exterior school premises, 
under which to carry out their professional duties. 
Wherever possible, the Board shall provide adequate parking facilities. 
As soon as possible, teachers who work in more than one (1) school building shall be assigned, in each school in which they 
work an appropriate room and other facilities which permit the effective discharge of their responsibilities to their pupils. 
Such teachers shall also be assigned a classroom or office with a desk or other equivalent facility and a place to store 
materials and supplies for their exclusive use outside of regular teaching hours. 
In general, the school telephones are for school business only; however, they shall be made available for teacher use. 
Emergency long-distance calls should be made only when necessary and charged to the teacher's home phone or charges 
reversed. 
Each nurse's office shall have a telephone with a separate and individual outside line. 
Long distance calls for school purposes must be approved by the principal. 
Teachers shall not be called from classes for telephone calls except in cases of emergency. 
Phones for teachers' private, personally charged long distance use shall be available during the noon hour. 
Article 20 
USE OF SCHOOL FACILITIES 
On school days, prior to regular school hours as well as after school up to 6 P.M., the NFT shall have the privilege of using 
school buildings without cost for meetings whenever the building andlor rooms are available. The NFT shall submit its 
requests for such use to the principal of the building in question in advance of all such meetings. Use of school facilities on 
all other occasions shall be determined in compliance with established Board policies. 
The NFT shall have the exclusive use of bulletin boards in each faculty lounge, faculty dining area and a portion of the school 
office bulletin board to post material involving teacher representation. Exclusive use is interpreted to mean that the NFT can 
post materials relative to NFT affairs and matters relating to teacher representation. Bulletin boards shall not be used for the 
posting of such material as is prohibited in paragraph 20.4 of this article. It is also understood that no other teacher 
organization or its affiliates, other than the NFT or its affiliates, shall be permitted to post materials. Posting of materials by 
social organizations relating to teachers (i.e., bowling leagues, schoolmasters, etc.) shall be permitted under this article. 
The locations of new installations of NFT bulletin boards shall be agreed upon jointly by the principal and the NFT Building 
Committee. 
The NFT shall have the privilege of using school equipment under existing Board regulations. 
The NFT shall have the right to the use of school mail boxes for normal NFT business, excluding any materials opposing or 
advocating the election of candidates for any local, state or national public office. In addition, a mail stop shall be established 
for the NFT office at once. 
Article 21 
SICK LEAVE 
Teachers shall be entitled to fifteen (15) days sick leave with full pay per school year eamed at the rate of one five (1.5) days 
per month as of the first official day of said school year. 
Teachers shall be given an advance of their total annual allowance of fifteen (1 5) sick leave days as of the first offkial day of 
school each year, but any teacher who takes such advance leave and terminates from the school system prior to having earned 
the leave on a 1.5-day per month basis shall have deducted from his or her final salary check the amount equal to the number 
of days taken but not eamed. Leave may be accumulated from year to year to a maximum of 200 days. 
Probationary teachers newly appointed shall be eligible for approved sick bank use immediately upon exhaustion of their 
accumulated sick leave for no more than two school years, notwithstanding paragraph 2 1.4.2 below Such use of sick bank 
leave shall not be allowed until all accumulated sick leave has been exhausted: 
Teachers who have exhausted their accumulated sick leave shall be eligible only for ten days' advance sick leave in the 
succeeding school year, after which they shall be eligible for one day of leave per two months worked 
Upon initial employment in the Niagara Falls public schools, teachers who have taught in other school systems shall be 
credited with a maximum sick leave accumulation of five (5) days for each year of approved service in such other systems up 
to a total of ten (1 0) years, or the exact number of leave days accumulated in their previous positions, whichever is less 
Teachers who have taught in the Niagara Falls Public Schools as long term substitutes and have accumulated sick leave as per 
Article 26 shall be credited with said sick leave accumulation upon probationary employment. 
A teacher who expects to be absent from school shall call the Administration Building (286-4228) no later than 7:30 A.M. on 
the day of absence. Existing administrative regulations for reporting absences shall be followed. The names of those who 
report their absences after 7:30 A.M. shall be given to the President of the NFT. 
On the day of returning from an absence, it is each teacher's responsibility to present a written excuse for his or her absence, 
stating exact dates and definite reason to the principal. Existing administrative procedures are to be followed in connection 
with the submission of excuses. 
A medical certificate shall be furnished in connection with any absence because of illness upon request of the Superintendent 
of Schools. When a member of the instructional staff loses time due to surgery, injury or illness of ten (10) or more 
consecutive days, a doctor's certificate must be presented by the employee to the School Medical Inspector prior to return to 
duty, stating that the employee is able to return to work on a specific date. When this certificate is approved by the School 
Medical Inspector, the employee shall file it immediately with the Office of Human Resources. 
Medical inspector. 
2 1.3.2.1 Upon mutual agreement of the District and teacher, a nurse practitioner may approvea doctor's certificate that is presented by 
the employee prior to return to duty after injury or illness of ten (10) or more consecutive days of absence. A teacher 
returning to duty from injury or illness retains the right to have a doctor's certificate approved exclusively by the School 
20 
In the event the doctor's certificate is not available at the time the employee is ready to return to duty, it is permissible for the 
employee's doctor to call the School Medical inspector authorizing the patient's return to duty, but the doctor's written 
authorization must be received within three days. 
The Board will establish a sick leave bank to be used when an employee is incapacitated by long-term sickness or injury, if as 
many as 500 employees agree to participate in accordance with the terms contained herein. 
Membership in the sick leave bank is automatic on the part of the employees. 
The first 30 consecutive days of illness or disability will not be covered by the bank but must be covered by the employee's 
own accumulated sick leave or absence without pay. 
A maximum of 60 days each school year can be drawn by any one member from the bank. Regular substitutes may draw a 
maximum of 30 days fiom the sick bank each school year. 
Participating members must return to work and must meet the requirements of item "21.4.3" before becoming eligible to 
utilize sick leave bank benefits again. 
A member of the bank will not be able to utilize sick leave bank benefits until his or her own sick leave is depleted. 
Members utilizing sick leave days fiom the bank will not have to replace these days except as a regular contributing member 
to the bank. 
Upon termination of employment or withdrawal of membership from the bank, a participating employee will not be permitted 
to withdraw his contributed days. 
A committee composed of two Board representatives and two NFT members will be established to determine the eligibility of 
a teacher to draw from the sick bank. 
Should the NFT decide to discontinue the sick bank, all accumulated days will be carried to the next year and/or until the 
bank is depleted. 
No more than 120 days may be used from the sick bank by the same individual in any consecutive contractual three-year 
period. 
Article 22 
TEMPORARY LEAVES OF ABSENCE 
Teachers shall be entitled to the following temporary leaves of absence with pay and without deduction from accumulated 
annual leave each school year. 
(a) Two days of leave each year for personal business, household, legal or matters other than sickness, which cannot be 
conducted outside school hours shall be granted upon forty-eight hours' written notice to the Assistant Superintendent for 
Human Resources. These days are non-cumulative except that if they are not used, they shall be added to the teacher's 
balance of accumulated sick leave regardless of the amount. 
(b) Personal leave shall be earned at the rate of one day per semester. (Two may be taken at any time but must be 
reimbursed at the above rate to the Board if employment is terminated before the completion of the school year.) Misuse of 
personal leave shall result in loss of pay. 
(c) The standard personal leave request form must be submitted directly to the Ofice of Human Resources. 
(d) The teacher shall be notified by the Assistant Superintendent for Human Resources whether the request has been 
approved. However, teachers shall not assume that their requests have been approved if they do not receive word from the 
Human Resources Office but shall check with that office before taking leave. 
In cases of emergency, the request may be made by telephone to the Assistant Superintendent for Human Resources without 
the normal forty-eight (48) hours notice but written requests must follow within seventy-two (72) hours of the date of return 
from the leave. 
Personal leave shall not be approved when an excessive number of applications for the same day is received. 
Personal leave shall not be allowed on any day adjacent to a holiday, regular school vacation, or during the last two weeks of 
school unless: 
(a) it can be shown that the occasion for the leave cannot possibly be transferred to another date, and 
(b) the reason for the leave would ordinarily be acceptable. 
Except in the above cases concerning leaves adjacent to a holiday, a regular school vacation, or during the last two weeks of 
school, no reason for personal leave need be given when reporting such leave. 
Time necessary for appearances in legal proceedings connected with the teacher's employment or with the school system or 
for the performance ofjury duty, or because he has been subpoenaed in a legal matter in which he is not personally involved, 
shall be authorized. A teacher taking such leave shall reimburse the School District for any fees he receives as a juror or 
witness except for mileage which he shall be entitled to keep. 
The use of up to five (5) days of accumulated leave for each instance of death of any of the following is authorized: 
Mother Father Son 
Daughter Brother Sister 
Husband Wife Mother-in-law 
Father-in-law Grandmother Grandfather 
Aunt Uncle Nephew 
Niece Direct brother-in-law Direct sister-in-law 
Direct son-in-law Direct daughter-in-law Granddaughter 
Grandson Any member of the immediate household 
When a teacher has the responsibility for the care of a relative, a maximum of five (5) days per school year may be taken 
fiom accumulated sick leave. 
In reporting leave under paragraphs 22.3 and 22.4 above, the teacher must state the relationship of the party concerned. 
Up to two (2) days for religious reasons which specifically require absence during school hours shall be allowed. Those who 
are unable to accommodate their religious obligations under the school calendar shall be granted a third day, provided written 
documentation of the need is h i s h e d  by an official representative of the religious institution imposing the obligation. 
Temporary leave, without pay or increment, may be granted only for reasons approved in advance. Such leave may be 
granted at the discretion of the Superintendent of Schools provided that in his judgment the continuity of instruction is not 
thereby lessened and that no financial loss to the Board of Education will result. Such leave shall not be granted for purposes 
of extending scheduled vacations, partisan political activity, recreation or travel. 
Article 23 
EXTENDED LEAVES OF ABSENCE 
General Provision 
Except in the case of emergency personal illness leave, all requests for extended leave shall be submitted at least thirty (30) 
calendar days in advance unless the teacher is unable to do so due to extenuating circumstances beyond hisher control. 
Except in the case of emergency personal illness, the Board shall reserve the right to delay any request for extended leave, up 
to a maximum of thirty (30) calendar days beyond the effective date of such leave, in the event a qualified andlor certified 
replacement is unavailable. 
A leave of absence for a maximum of two years without pay shall be granted to any teacher on tenure who joins the Peace 
Corps, VISTA, or National Teachers Corps, and is a full-time participant in any of such programs. 
Military leave shall be granted to any teacher who is inducted or who enlists into any branch of the armed forces of the 
United States. Upon return from such leave, a teacher shall be considered as if he or she had been actively employed by the 
Board during the leave and shall be placed on the salary schedule at the level helshe would have achieved if helshe had not 
been absent. As provided by law, teachers who enter military duty while still in their probationary period as teachers shall be 
required to complete the balance of their probationary period, not to exceed one year, upon their return from military duty. 
All such leaves and related benefits shall be granted in accordance with the law. 
Women teachers shall be granted maternity leave, to be deducted from and to the extent of accumulated sick leave. In the 
event the teacher's accumulated sick leave expires before she is medically fit for duty, the teacher shall be placed in leave 
without pay status until such time as she is able to return, subject to the provisions of Paragraph 23.12 of this article. 
For non-tenure teachers, maternity leave, when taken without pay, shall be an interruption of the probationary period and not 
be taken in lieu of service in meeting the requirements for serving a probationary period. 
A teacher shall not accumulate additional leave days during maternity leave when taken without pay. 
The Board shall grant a leave of absence without pay or increment up to four (4) weeks to any teacher to campaign for a 
public office, and if elected to that office, to complete the term of office to which elected for a period of up to four (4) years. 
Such leave may be extended for an additional 4 years in the event of re-election at the discretion of the Board of Education. 
The Board shall grant a leave of absence without pay for up to two (2) years for any teacher or teachers (total at any one time 
not to be more than 3) for the purpose of full-time or part-time employment or related office with the Niagara Falls Teachers 
and/or its affiliates. Upon return from such leave, said teachers shall return at the same pay step they would have been 
entitled to if they had remained in the employment of the School District. All benefits accrued to said teachers prior to their 
leave shall be reinstated upon their return to the school district. Such leave may be extended by the Board for an additional 
period of two years upon written application 30 days prior to the end of such leave. Monies paid to the New York State 
Teachers Retirement System in the teachefs name by the School District during the duration of this leave shall be reimbursed 
to the District by the "Employee Organization." 
Personal leaves of absence without pay or increment not provided in Article 22 may be granted teachers on tenure only, but at 
the discretion of the Board and for a maximum of one year. If such leave is taken for the purpose of marriage or to engage in 
employment other than teaching, it must be taken in multiples of one semester. Such leaves shall be requested at least 30 
days in advance; however, the teacher shall be released upon the location of a qualified replacement or at the expiration of the 
30 days' notice, whichever is sooner. If no qualified replacement is available, personal leave may be denied. 
All benefits to which a teacher was entitled at the time his or her leave of absence commenced, provided helshe returns under 
the conditions stipulated in the leave grant, including unused accumulated sick leave and credits, shall be restored to hindher 
upon his return, and helshe shall be assigned to the same position which helshe held at the time said leave commenced, if 
available, or, if not, to a substantially equivalent position. 
Teachers on leave shall continue to receive the Board's life insurance protection. 
All requests for extensions or renewals of leaves shall be applied for and acted upon in writing. 
Any teacher on tenure whose personal illness extends beyond the period of accumulated leave shall be granted a leave of 
absence for up to one (1) year without pay or increment, renewable to a maximum of two (2) years of total leave without pay. 
Up to one year of educational leave without loss of accrued benefits, shall be granted teachers on tenure who desire to 
broaden their professional backgrounds by pursuing advanced studies. In addition, but only upon explicit approval by the 
Superintendent of Schools or his designee, educational leave may be taken for the purpose of accepting a teaching position 
outside the district. 
23.13.1 Educational leave shall be taken in multiples of one semester only, unless otherwise authorized by the Superintendent of 
Schools or his designee. 
Teachers on probation shall not be granted leaves of absence except for reasons of maternity or military service. Teachers on 
probation shall not be excluded from temporary leaves without pay under Article 22. 
Teachers shall be granted leave without pay or increment and with no loss of accrued benefits in cases of adoption for up to 
two years. Such leave may be extended a maximum of one year at the discretion of the Board. Notification of such leave 
shall be given thirty days in advance. Later notice shall be permissible in cases of emergency need but emergency leaves of 
less than thirty days notice shall be granted at the Board's discretion and provided that a qualified replacement teacher is 
available. Leave for purposes of adoption shall not be counted as part of the three-year probationary period. 
Teachers on leave of absence shall notify the school district by May 1 of their intention to return from leave or to remain on 
extended leave. The Board will notify teachers on leave of absence by April 1 that if they do not give notification of their 
intentions for the succeeding year by May 1 they will be replaced for one year by regular substitute teachers. 
Child-rearing leave, without pay or increment, shall be granted teachers if they so request, in multiples of one semester for a 
total maximum leave period of two and one-half years. Child rearing leave shall constitute an interruption of the probationary 
period, and not be taken in lieu of service to meet the requirements for serving a probationary period. Child- rearing leave 
following a second, successive instance of pregnancy, i.e., which occurs during an extended leave, may be granted or denied, 
at the discretion of the Board. 
23.17.1 Teachers taking childrearing leave for only one (1) semester shall have the option of returning to their pre-leave assignment 
or being transferred pursuant to provisions set forth in Article 16 of the NFT Agreement. The Assistant Superintendent for 
Human Resources must be notified of the option selected at the time childrearing leave is requested. 
23.18 Teachers on tenure who are transferred involuntarily within their tenure area but out of their fields of certification shall be 
placed on mandatory leave without pay or increment for a period of up to one school year, solely and expressly for the 
purpose of completing the certification requirements in their new areas of assignment. Such leave may be extended, in 
multiples of one semester only, for a maximum of one additional school year if necessary in the judgment of the 
Superintendent of Schools. If vacancies exist within a tenure area in more than one area of certification, teachers may 
indicate their choices as to which areas of assignment they wish to seek certification in. However, the Board shall not be 
obligated to grant such choices if, in its judgment, the staffing needs of the school district are not best served thereby. While 
the teacher is on leave pursuant to this provision, he shall continue to receive the insurance coverage provided by the Board to 
all teachers. 
23.19 Notwithstanding any other provision of this agreement, no teacher, male or female, shall be granted leave or any extension or 
combination of leave of any kind or under any circumstances for a total continuous period of more than three school years. 
This overall prohibition applies to and includes all types of leaves as presently constituted and provided for under this article, 
in addition to and including sabbatical leave as provided in Article 24. 
23.19.1 If the teacher fails to notify the Board by August 15 of his or her intention to return to duty upon the conclusion of a leave of 
absence granted under this article, such failure to do so shall constitute the teacher's resignation. This condition shall be 
stated in the letter of the Board granting the leave to the teacher and the teacher's signed acceptance of the leave shall 
constitute his acceptance of and agreement to such condition. 
Teachers returning fiom extended leave prior to September 1st shall, if not being reassigned to their pre-leave position, be 
considered as involuntary transferees and shall be transferred pursuant to provisions set forth in Article 16 of this Agreement. 
The above shall also apply to teachers returning from extended leave within the school year. 
Article 24 
SABBATICAL LEAVES 
Sabbatical leaves of one (1) or two (2) semesters may be granted to teachers who have been continuously employed as full- 
time teachers for at least seven (7) years excluding all leaves of absence, in the school system for travel, study or other 
purposes of value to the school system. A teacher who has been awarded a sabbatical leave may not apply for a second such 
grant until he has served for another seven continuous years in the school system. Teachers in their 7th consecutive teaching 
year may apply for a sabbatical leave which will commence in their 8th year. 
The Board shall grant such leaves for not less than three (3) teachers in the school system each year, provided that such 
number of qualified applications is received and such leaves will not be prejudicial to the school system. 
Among qualified applicants, educational benefit to be derived by the school system shall be a significant factor in 
determining which staff members shall receive sabbatical leaves. No leave shall be granted for other than educational 
purposes. 
Applications for sabbatical leave must be submitted to the Assistant Superintendent for Human Resources in writing no later 
than February 1 of the school year prior to the year for which the leave is requested. Teachers shall be informed of the action 
taken on their applications no later than March 1. 
Sabbatical leaves for one (1) year shall be at half (112) of the full salary the teacher would have received during the period of 
such leave and for one-half (112) year at the full salary the teacher would have received. 
Salaries paid during sabbatical leave shall be paid at regular pay periods. 
Sabbatical leave shall be granted without salary restrictions on grants or fellowship awards received. The teacher may accept 
employment while on sabbatical leave if all requirements of the leave set forth in this article are met and the teacher earns a 
minimum of twelve (12) semester hours credit or does approved research. 
Upon return from sabbatical leave, a teacher shall be placed on the salary schedule at the level he would have achieved if he 
had not been absent. 
If the teacher does not return to the School District for at least one (1) complete school year, he shall fully reimburse the 
District upon notification of his termination of employment with the District for all salaries and other benefits received. 
When a teacher returns from sabbatical leave, he shall be placed in the same, or substantially the same, position which he left 
at the time said leave commenced unless it is deemed that the teacher's training while on sabbatical leave qualifies him for a 
different position that would be of more benefit to the school system. 
Not more than one professional employee from any one elementary school, nor from any one department of secondary 
instruction shall be permitted to go on sabbatical leave at the same time. 
The following criteria shall be heeded in determining selection of applicants for sabbatical leave: 
24.12.1 Immediate and direct benefit to the school program. 
24.12.2 Demonstration of initiative by the applicant toward achieving his goal through other means prior to applying for sabbatical 
leave. 
24.12.3 Seniority, where conditions in 1. and 2. above are equal. 
24.13 Persons using their sabbatical leave for the purpose of attending a college or university shall file with the office of Human 
Resources transcripts or grade reports of all work completed as soon as such records become available. This work must be in 
fulfillment of general plans stated when the application for leave was approved. 
24.13.1 Those granted leaves for other purposes shall submit a brief written report specifying: 
a. activities during the leave period. 
b. benefits obtained. 
c. future plans and application (if any). 
Article 25 
SUBSTITUTE TEACHERS 
A teacher employed to replace a regular teacher or to teach a particular class or subject for at least one full semester but not 
more than one school year at a time shall be appointed as a regular substitute teacher and shall be on the same salary schedule 
and have the same rights and benefits as regular teachers under this Agreement, except as elsewhere provided. 
A teacher who is employed on a day-to-day basis, who works at the same position for sixty (60) consecutive school days, 
exclusive of sick and other authorized leave, shall be appointed as a regular substitute teacher retroactive to the first day of 
such employment until such time as the original teacher returns or a permanent qualified teacher is located to fill the position. 
If the position is filled through either of these means immediately upon the resumption of school after a recess, the converted 
regular substitute teacher shall be paid through the last day of teaching duty prior to the recess. Fringe benefits shall become 
effective on the day of conversion. Uncertified teachers converted under this article shall be replaced upon the location of an 
appropriately certified teacher. 
Teachers converting from per diem status to regular substitute status shall be placed on the salary schedule according to the 
determination of the Assistant Superintendent for Human Resources, but in no event shall such teachers be credited with 
more than five years of service and a masters degree. 
Whenever possible, substitute teacher positions shall be filled by teachers who have met the state certification requirements. 
If a certified substitute teacher is unavailable, such position may be filled by a qualified, non-certified teacher. The NFT shall 
be notified of the name of any non-certified teacher who teaches in the school system more than forty-one (41) days in any 
school year. 
Service as a regular substitute teacher is creditable toward tenure if it is part of a continuous period immediately prior to 
entering probationary status as a teacher. Teachers who have served as regular substitutes for two (2) or more successive 
years prior to receiving probationary appointments shall be credited with two (2) years of probationary service at the start of 
their probationary appointment and need only complete one additional year of probation before being considered for tenure. 
In the event of continuous absence of two months' duration or more on the part of a regular teacher, the per diem substitute 
teacher employed as a replacement shall be taken from the "preferred eligible list," subject to the following conditions: 
The replacement teacher must hold the appropriate certification. 
the projected duration of the absence must be known to the Office of Human Resources before one week of absence has 
elapsed. 
there shall be no displacement of the per diem substitute teacher employed as a replacement after one week of absence on the 
regular teacher's part. 
Article 26 
ATTENDANCE AT EDUCATIONAL CONFERENCES 
Teachers may be granted leave with expenses and a substitute teacher provided and without loss of pay for attendance at 
meetings or workshops directly related to their teaching areas and through which they can make a definite contribution to the 
school program. 
A detailed regulation covering expense account allowances shall be on file in each principal's office. 
Generally, no one teacher shall be granted permission to attend more than one meeting each school year. Exceptions may be 
made, however, at the discretion of the Superintendent with the approval of the Board. 
Teachers may be granted leave without loss of pay, a substitute provided, but without expenses for the following meetings: 
meetings called by the State Education Department. Attendance at these meetings shall be open to all teachers. 
the President of the NFT may attend meetings to which he or she is summoned by the New York State United Teachers, and 
the American Federation of Teachers, or their affiliates, in which the NFT or their affiliates pay hisher expenses. 
time necessary for official voting delegates to the annual organization meetings of: the election district of the New York 
State United Teachers, the New York State United Teachers, the American Federation of Teachers, or their affiliates. 
twenty (20) teacher days per year for attendance by the NFT at educational meetings, in addition to delegates' days for the 
annual organization meeting. 
if taken during summer school or summer workshops, the above leaves shall be without pay. 
Applications for attendance at meetings under this article shall be submitted in writing to the appropriate division head 
normally fifteen (1 5) days in advance, except in the case of emergency situations, where authorization shall be sought at least 
three (3) days in advance. 
Teachers interested in attending conferences of their own choosing which are not covered by the above procedures may 
request attendance under provisions allowing leave for personal reasons other than sickness. 
Delegates to the New York State Retirement Convention shall be provided the necessary days off with pay, substitutes and 
the use of the Board of Education automobile if so desired, for the purpose of attendance at Retirement Conventions. 
Any member of the NFT who is elected as a member of the Board of Directors of NYSUT or AFT shall be granted up to ten 
days' leave without pay per year to carry out the duties of his or her organizational office, subject to compliance with existing 
administrative regulations regarding reporting absence and reimbursement to the Board by the above-mentioned organizations 
for salary paid during the absence of the member. 
Article 27 
LIABILITY AND PERSONAL INJURY PROTECTION 
A teacher suffering injury or incurring damage to personal property in the performance of his duties, shall be covered and 
protected by the Board to the following extent: 
The first 50 days of each said personal injury shall be immediately deducted from NFT Sick Bank. 
For days beyond 50 days, full salary to the extent of accumulated sick leave shall be paid to the teacher. 
If the teacher's accumulated sick leave is used up, and the compensation case is still ongoing, said teacher will have all the 
rights and restrictions of NFT Sick Bank as spelled out in Article 21 and Article 27 of the Contract. 
If because of a compensation case, and subsequent loss of accumulated sick leave, the Board of Education will restore said 
sick days to the extent of said loss, if that loss makes said teacher ineligible for Terminal Leave Pay as spelled out in Article 
43.5-43.6 of the contract. Said replacement days shall be deducted from the NFT Sick Bank. 
The cost of medical, surgical or hospital services (less the amount of any insurance reimbursement) incurred as the result of 
such injuries. 
Reasonable costs of replacing or repairing dentures, eyeglasses, hearing aids or similar bodily appurtenances not covered by 
worker's compensation which are damaged, destroyed or lost under conditions described in Paragraph 27.1 of this article. 
Upon submission to the Superintendent of adequate proof of the existence of, and damage to, personal property which is not 
protected by reimbursement from other sources, such as insurance, the Board of Education will indemnify teachers to a 
maximum loss of $500. Such coverage excludes personal property lost or misplaced by the teacher or damaged as a result of 
the teacher's neglect. Damage to personal property must have occurred in the discharge of the teachers' duties. 
A mutually representative committee shall be established to study property damage claim procedures and make 
recommendations thereon to the negotiating teams for implementation by the parties within the current contract term, 
provided the parties agree to said recommendations. 
Teachers shall immediately report all cases of assault suffered by them in connection with their employment to their 
immediate superior in writing. 
A report shall be forwarded to the Superintendent who shall comply with any reasonable request from the teacher for 
information in his possession relating to the incident or the persons involved. 
Written notice of injury or damage to personal property incurred in performance of a teacher's duties shall be filed with the 
Superintendent within twenty (20) days after the alleged incident if the teacher intends to make claim to the Board under the 
provisions of this article. 
The Board of Education will save harmless and protect all teachers from financial loss arising out of any claim, demand, suit 
or judgment by reason of alleged negligence or other act resulting in accidental bodily injury to any person, or accidental 
damage to the property of any person, to the extent and in the manner, and subject to the conditions, provided by Section 
3023 of the Education law as the same may hereafter be amended. 
The Board of Education will further provide an attorney or attorneys for, and pay such attorney's fees and expenses 
necessarily incurred in, the defense of a teacher in any civil or criminal action or proceeding arising out of disciplinary action 
taken against any pupil of the school district to the extent and in the manner, and subject to the conditions provided by 
Section 3028 of the Education Law as the same may hereafter be amended. 
Any papers served on an instructional employee must be filed with the Board of Education within ten days after they have 
been received. 
Worker's Compensation payments made to the teacher during the time the teacher is receiving full pay under Paragraph 27.1 
of this Article, shall be reimbursed to the Board. 
Compensation payments received by the Board of Education are used to restore proportionate sick leave credit to the teacher. 
At the expiration of all sick leave credit, compensation payments shall be paid directly to the claimant. 
Teachers shall not be required to drive pupils in their personal cars. 
Article 28 
STUDENT DISCIPLINE 
Subject to and in accordance with the provisions of Section 35.10 of the Penal Law, a teacher is hereby authorized to use 
physical force upon a student entrusted to his or her care and supervision, when and to the extent that hetshe reasonably 
believes it to be necessary to maintain discipline or to promote the welfare of such student. 
Emotionally disturbed pupils and pupils presenting severe disciplinary problems impede the educational progress of the entire 
class. No such pupils shall knowingly be assigned to any class without first informing the teacher of the known facts relative 
to such pupils. Neither such pupils nor those with severe health problems shall knowingly be assigned or transferred to any 
class without the administration first informing the teacher of the known facts relative to such pupils. When such a student is 
transferred within or between the schools of the district, the receiving teacher shall, whenever possible, be informed of the 
reasons of the transfer of the student at least 24 hours before the transfer occurs. This provision shall not apply to transfers 
resulting from the balancing of class size or scheduling adjustments in the secondary schools or the reorganization of classes 
in the elementary schools. 
In the event that the presence of any pupil or pupils become unduly disruptive to the conduct of instruction or threatens the 
welfare andor safety of the teacher andor the pupils, the teacher shall have the authority to have such pupil or pupils 
temporarily removed from the cIass until a conference can be held with the principal. Such conferences shall be held prior to 
the next day of school and shall not take place during the teacher's class time or, in secondary schools, during the class 
change intervals; after the conference the principal shall determine whether the pupil shall be returned to the class. The 
teacher shall not exercise the right granted in the paragraph to have the pupil or pupils removed unless all reasonable means 
within the teacher's resources to control or discipline the pupil or pupils concerned have been exhausted by the teacher. 
Teachers have the right and are encouraged to enlist the cooperation of parents in handling discipline problems. After 
consultation with the principal involved, teachers may request parental attendance at a parent-teacher conference to be held 
during school hours at the school. Teacher conferences are not to be scheduled so as to interrupt classroom instruction time. 
The removal of disruptive students from a classroom shall be followed by a Discipline Problem Report Form being sent to the 
administration for prompt disposition of the case. The report form shall be readily accessible to teachers. 
The "Discipline Problem Report Form" is required only in the case of removal of a severely disruptive pupil, where a record 
of the incident is considered necessary by the teacher, in which case a conference between the principal and teacher must be 
held before the pupil is returned to the classroom by the principal. The form is not necessary in the case of a brief ejection of 
a pupil from the classroom by the teacher for purposes of disciplinary reinforcement by the principal. However, in this 
situation, the principal may return the pupil to the classroom without a conference if he or she sees fit. Further, if in the 
principal's judgment a Discipline Problem Report Form is desirable in such case, the form shall be completed and filed by the 
teacher. 
Article 29 
TEACHING CONDITIONS 
Class instruction shall not be interrupted except in cases of previous planning or emergency. 
Teachers and building committee shall be notified of class interruptions as soon as practicable (ordinarily by Thursday of the 
previous week) so that program planning can be adjusted. 
Assemblies shall be held so long as they serve a useful purpose and are educationally oriented. 
Building committees shall be consulted in planning general schooI assemblies. 
The public address system shall be used in the morning for all announcements, and classes shall not be interrupted by 
announcements except in cases of emergency. The public address system may be used for teachers' organizational 
announcements prior to the off~cial start or after the official end of the children's day. 
A school activity calendar, kept up to date on at least a month-to-month basis, and including all meetings, programs, use of 
facilities and the like, shall be posted on the bulletin board. 
Testing of individual students should be planned so as to minimize interruption of instruction. 
Classes shall not be shortened to solicit funds, sell yearbooks, collect class dues or similar activities which can be 
accomplished during the homeroom period, lunch hour or after school. 
When possible, maintenance tasks shall be done at a time that does not interfere with class instruction. 
The teacher involved shall be notified in advance of any use of facilities, such as gymnasium or pool, which may interfere 
with class instruction. 
Every effort shall be made to eliminate split classes when planning the master schedule. 
There shall be proper and adequate administrative supervision in every school building at all times during school hours. This 
shall not necessarily require the principal's presence in the building at all times, but in no event shall a teacher in the building 
be given administrative responsibility in the absence of the principal. 
Article 30 
INSURANCE AND ANNUITIES 
Starting December 1, 1993, the Board shall provide each teacher unit member the following dollars per year to purchase from 
the "Flexible Benefit Plan" any or all of the benefits spelled out below: 
I. Medical Coverage 11. Dental Coverage 
Options A,B,C,D,E,F or G Options A or B 
111. Vision Coverage 
Option A 
IV. Term Life Insurance 
Option A, B, C, D or E 
As of December 1, 1993, the following dollars will be available: 
Single - $2,605* per year Family - $5,700* per year 
*This sum ($2,605 or $5,700) is sufficient to purchase the best option in categories 1-111 and $25,000 worth of 
life insurance in category IV. 
As of October 1, 1994 the following dollars will be available: 
Single - $2,905 per year Family - $6,000 per year 
The amount of $2,905 for single coverage and $6,000 for family coverage shall be the base provided by the Board of 
Education. Any yearly increases above this base shall be shared equally between the Board and each individual unit member. 
For example, if the cost for providing each unit member with the best option in each category plus $25,000 in life insurance 
provided in the "Flexible Benefit Plan" (single or family) exceeds the base provided, the amount of the excess shall be 
divided and paid equally by the Board and the unit member. For example, if the cost for the best options covering a family 
goes to $7,000, then the Board will pay the first $6,000 (Base) and 50% of the amount above $6,000 or 50% of $1,000 or 
$500. Therefore, the Board would pay $6,500 and the unit member would pay the remaining $500. However, if the unit 
member chooses, helshe may select options from the "Flexible Benefit Plan" which may cost less or the same as the Board's 
new base of $6,500. If this occurs, the unit member would have no obligation to pay the additional $500. And if the options 
selected cost less than the new base, the difference will be divided equally and given to each party or placed in the Flexible 
Spending Account. 
*The benefits available to the unit member, and the options within these benefits, will be found in the booklet entitled 
"Niagara Falls Board of Education Flexible Benefits Plan Enrollment Guide July 1. 1997 through June 30,2000." Said 
benefits and options are part of the collective bargaining agreement between the Niagara Falls Teachers and the Niagara Falls 
School District and can only be changed through proper negotiations between the parties. 
Each teacher shall be eligible to participate in a tax-sheltered annuity plan selected by the NFT and established pursuant to 
United States Public Law No. 87-370. Teachers shall have the option of having annuity plan deductions made and payable to 
one additional agency apart from or instead of the Board's central tax sheltered annuity agency. 
Changing from Blue Cross/Blue Shield to another carrier for any of the above Blue Cross/Blue Shield designated coverages 
may be negotiated at any time through memorandum of agreement upon request of either party. 
Active and retired members of the unit may choose to relinquish their entitlement to health insurance coverage as currently 
provided in exchange for a cash payment equivalent to half the total cost of premiums at the time such a decision is made, 
provided they show satisfactory proof of other financial responsibility, pursuant to other procedures as negotiated. 
Active and retired unit members currently carrying family health coverage may choose to have it replaced by two single 
policies, splitting the cost saving there from with the District. 
Article 31 
TEXTBOOKS 
The Board agrees that it will provide sufficient textbooks to insure that each pupil in the classroom has individual copies of 
assigned textbooks for his own use. This requirement shall not preclude the use of a multi-textbook approach in any 
classroom or instructional program. 
The teachers who use particular textbooks and other instructional materials shall be directly involved with supervisors and 
directors in making the initial recommendation for the purchase of additional textbooks and other instructional materials, 
changes in such materials, or selection of new materials. 
Article 32 
INSTRUCTIONAL SUPPLIES, MATERIALS AND EQUIPMENT 
The Board agrees that it will provide sufficient instructional supplies, materials and equipment of satisfactory quality so that 
teachers may fulfill their teaching responsibilities in an adequate and professional manner. 
Every effort shall be made to make available such supplies, materials and equipment as are needed by teachers and, if needed 
at the beginning of the school year, shall be ordered for delivery no later than the previous August 1st so they can be 
distributed and available in the schools by the opening of school. The teachers shall be involved, through the Central 
Committee, in the development of specifications for such supplies. 
A list of supplies, materials and equipment which can be requisitioned through central supply shall be made available to all 
teachers by September 15 of each school year. 
Each school shall be authorized use of the central petty cash fund for the purpose of allowing purchases by teachers which 
cannot be requisitioned through central supply. 
Use of such fund shall be authorized as long as funds are available in the appropriate accounts in the local school budget. 
Such money shall not be provided as an addition to the school budget. 
Regulations established for use of this fund shall be posted on the office bulletin board. 
Teachers shall be involved in budget planning by determining the specifications in ordering educational materials, supplies 
and equipment. 
Affected teachers shall be notified in writing when an item has been cut or quantities requested have been altered, and shall 
be informed of who made the change. 
Affected teachers shall be notified of any changes in specifications which are made for the purpose of bidding. 
A sub-committee of the Central Committee with representation of teachers and administrators, shall serve to resolve other 
classroom supplies, not via personal delivery by the art teacher, any problems which arise related to orders, specifications and 
purchasing practices. 
Art supplies for the general elementary classroom shall be distributed to the classroom teacher in the same manner as other 
classroom supplies, not via personal delivery by the art teacher. 
Article 33 
DATA PROCESSING 
All attendance registers in all schools shall be processed through data processing. 
All report cards in all secondary schools shall be placed on data processing and formalized so that parents do not have to 
return duplicates. 
Whenever possible, local teacher records pertaining to certification, education, salary and other such routine professional 
information shall be programmed for data processing. 
This material shall be updated as necessary. NFT pledges its full support in obtaining the necessary data. 
Article 34 
NFT DUES DEDUCTION PROCEDURE 
The Board agrees to deduct fiom the salaries of members of the local recognized representative organization such dues and 
related assessments as are certified by the Niagara Falls Teachers, the New York State United Teachers, and the American 
Federation of Teachers. Teachers must individually and voluntarily authorize the Board to deduct such monies and transmit 
them to the local organization. Such authorization shall be in writing and shall expressly relieve the Board and all of its 
officers of any liability for the money deducted and transmitted to the local organization in accordance with this provision. 
This authority shall be continuous while the teacher is employed by the Board or until revoked by him in writing. 
Each of the organizations named in Section 34.1 above shall certify to the Board in writing the current rate of its membership 
dues. Any organization which changes the rate of its membership dues shall give the Board thirty days' written notice prior to 
the effective date of such change. 
Deductions referred to in Section 34.1 above shall be made in equal installments on the regular paydays of each month during 
the school year. The Board shall not be required to honor for any month's deduction any authorizations that are delivered to it 
later than 10 school days prior to the distribution of the payroll fiom which the deductions are to be made. 
No later than September 30th of each year, the Board shall provide the NFT with a list of those employees who have 
voluntarily authorized the Board to deduct dues for any of the organizations named in Section 34.1 above. The Board shall 
notify the NFT monthly of any changes in said list. A teacher shall have the right to have his dues deduction discontinued 
provided that he notify the Board in writing. 
In the event a teacher on payroll deduction should terminate services in the school system before the end of the school year, 
the full amount of outstanding dues shall become payable and shall be deducted from the teacher's final paycheck. 
An agency shop fee shall be paid annually to the Niagara Falls Teachers by each member of the bargaining unit through 
regular payroll deduction, pursuant to and in compliance with applicable provisions of the New York State Civil Service Law. 
Article 35 
TEACHER, NFT AND BOARD RIGHTS AND RESPONSIBILITIES 
Teachers shall receive and act upon instructions and directions which originate from professional supervisory personnel. 
Teachers shall be entitled to attend, free of charge, all school sponsored activities, including athletic events. 
The NFT shall be given a place on the agenda of the system-wide orientation program for new teachers. 
A committee of the NFT will meet with the Board and Superintendent a minimum of four times each year regarding matters 
of mutual concern, provided matters under negotiation are not raised for discussion. 
All teachers serving on committees dealing with terms and conditions of employment covered by this contract shall be 
designated by the NFT. The NFT may also, from time to time, bring to the attention of the Board and the administration the 
names of teachers interested in serving on committees other than those dealing with said terms and conditions of 
employment. 
If negotiation meetings between the Board and the NFT are scheduled during school hours, the representatives of the NFT 
shall be relieved from all regular duties without loss of pay as necessary in order to permit their participation in such 
meetings. 
The NFT shall be provided with copies of the Board's personnel policies and rules and regulations, and of any changes in or 
amendments thereto. 
The cost of printing this Agreement shall be shared by the Board and the NFT. The NFT shall have responsibility for printing 
unless a more economical charge can be obtained by the Board. One copy of the agreement shall be given to each teacher 
and an additional 250 copies will be given to the NFT. 
The Board shall also provide 50 copies of any other agreements negotiated between the Board and any other recognized 
employee organization. 
A telephone shall be authorized to be installed at a location convenient to the President's classroom at the NFT's expense and 
reasonable use made thereof. 
No information that might affect the outcome of disciplinary cases against a student or a teacher shall be issued publicly until 
final determination is reached by the local school authority. 
35.1 1.1 The Board and the NFT shall cooperate in any investigation of cases concerning teachers, but in no way shall the Board be 
restricted in the discharge of its responsibilities. 
35.1 1.2 The Superintendent and the Board shall meet in executive session to discuss personnel matters. 
35.1 1.3 Keeping information confidential shall be the responsibility of the teacher, NFT and Board. The Board and NFT shall 
establish and promulgate such rules and procedures as deemed adequate to protect the security of such information. 
35.12 Any complaints by parents of a student that are directed toward a teacher shall be promptly called to the teacher's attention, 
and the teacher shall be afforded an opportunity to reply to same. 
35.13 Individual teachers shall have the right to representation at all meetings to which they are called by administrators except at 
semi-annual evaluation meetings and at the post-classroom observation meetings. The teacher shall also have the right to call 
a meeting with an administrator and have personal representation at such meeting. 
35.14 Teachers may wear pins or other identification of membership in the NFT or any other teacher organization. 
35.15 Thirty copies of all NFT bulletins to the bargaining unit shall be sent to the Office of Human Resources immediately upon 
circulation. 
30 
35.16 Student teacher waivers will be issued in compliance with the official waiver policies of the granting institution. Student 
teachers will not be assigned without the consent of the cooperating teacher. 
35.17 When a teacher has to make a confidential telephone call concerning a student or other matter of school business, the 
principal shall make every effort to arrange for the private use of a school telephone. 
35.18 The school principal shall make every effort to assure that the clinic telephone will be answered at all times during the regular 
school day. 
Article 36 
ADVANCED STUDY FOR SALARY INCREMENTS 
36.1 To earn credit on the salary schedule for post-baccalaureate training, all courses claimed must meet the following criteria: 
36.1.1 Must be taken at accredited higher educational institutions. 
36.1.2 Must be creditable by the sponsoring institution toward a college or university degree. 
36.1.3 Must have been taken following completion of all the preparation necessary for the awarding of the bachelor's degree. 
36.1.4 Must be taken at the graduate level unless undergraduate level courses are approved in advance by the Assistant 
Superintendent for Human Resources. Approval after enrollment shall be at the discretion of the Assistant Superintendent for 
Human Resources. 
36.1.5 The only courses not creditable toward a college or university degree for which salary credit may be earned are those 
sponsored by either the School District of the City of Niagara Falls, the State of New York or the U.S. Office of Education for 
the purpose of in-service training provided the sponsoring institution equates the program with semester hours of credit. In 
addition, undergraduate level courses in computer literacy may be credited on the Salary Schedule as of July 1, 1985. 
36.2 To claim reclassification on the salary schedule teachers shall follow established administrative procedures by submitting 
form SP3, which will be made available in all school offices. Receipt of this form will be acknowledged by the Human 
Resources Office. 
36.2.1 A teacher may take and receive salary credit for in-service courses taken in another school system if he or she has received 
prior approval fiom the Superintendent. 
36.2.2 If claims are received by September 8 of any school year, payment for said claims will be made retroactive to September 1st 
of the school year. If claims are received between September 9th and January 8th of any school year, payment for said claims 
will be made retroactive to January 1st of that school year. If claims are received after January 8th, payment for said claims 
will be made effective September 1st of the next school year. All transcripts supporting the above claims must be received by 
the Human Resource Office by June 30th, except in the event of extenuating circumstances, which shall be determined by the 
Assistant Superintendent for Human Resources. 
36.3 Courses taken by uncertified teachers to meet provisional certification requirements in their assigned fields of teaching shall 
not be creditable on the salary schedule. This restriction shall not apply to uncertified teachers already receiving salary credit 
for such courses, however, it shall apply to newly employed uncertified teachers or to any current staff member who transfers 
voluntarily to a new teaching assignment for which he does not hold provisional certification. 
Article 37 
ACADEMIC FREEDOM 
37.1 The Board and the NFT agree that academic fieedom within a teacher's area of professional competence is essential to the 
fidfillment of the educational functions of the school system. The parties acknowledge the fundamental need to protect 
teachers from restrictions which would interfere with the scholarly and objective pursuit of their classroom responsibilities. 
37.2 Also acknowledged is the obligation of teachers themselves to exercise appropriate restraint in the use of academic fieedom 
by giving due consideration to the following factors before dealing with controversial issues in the classroom: 
37.2.1 Professional standards of scholarship with respect to preparation and presentation. 
37.2.2 The intellectual and emotional level of the pupils. 
37.2.3 The responsibilities of parents for the guidance of their children where personal value judgments rather than facts are at issue. 
37.2.4 The need for an equal hearing of all points of view. 
Article 38 
VOLUNTARY PAYROLL DEDUCTIONS 
Teachers shall have the right to request payroll deductions for the purpose of having automatic bank deposits made directly 
from their paychecks to a bank authorized by the Board for this purpose. Requests for such deductions shall be submitted in 
writing to the payroll office on forms provided by the Board. Such requests may provide for bank deposit deductions in the 
amount of the entire paycheck or any part thereof, as designated by the teacher. The requests and the amounts so designated 
shall be valid and effective for the entire school year and shall be renewable annually in writing. The request may be 
canceled within the school year upon written notice from the teacher but once canceled may not be reinstated until the 
succeeding school year. 
Payroll deductions shall also be authorized at the teacher's request for participation in the NYSUT Benefits Trust Program 
and Vote/Cope. United Way deductions shall be taken in twenty-one (2 1) payments from the time the deduction is authorized 
by the teacher. 
Article 39 
BOARD FORMS 
All forms issued by the Board of Education shall be clearly labeled. 
Teachers shall have a maximum of three school days, if they wish, in which to sign forms presented to them by the school 
district which affect their employment status. 
Article 40 
PERFORMANCE CONTRACTING 
The Board of Education will not enter into any form of performance or subcontracting for the purpose of decreasing the size 
of the teaching staff or increasing size of classes. 
Article 41 
RECORD-KEEPING RESPONSIBILITIES 
Teachers shall fulfill the following responsibilities to substitute teachers: 
when reporting absence, the teacher shall also report information regarding extra duties. 
leave in a readily accessible place the attendance register, complete plan book, textbooks, manuals and other materials and 
information to be used in the lessons for the day or days of absence. 
Certain records must never be taken from the schools by teachers for any purpose. These include the cumulative record 
folder, permanent record cards, psychological reports and health cards. 
Careful planning and preparation are important adjuncts to good teaching. Each teacher shall keep an up-to-date, fairly 
detailed plan book It is subject to examination by the appropriate administrator at any time. Should it be taken from school 
for home planning, it is each teacher's responsibility to have the book returned to his or her school for use by the substitute 
teacher. 
Every member of the instructional staff has the personal responsibility of encouraging pupils to maintain high standards of 
attendance and punctuality. 
Attendance is recorded on the New York State attendance cards which are an official source for computing state aid. It is the 
duty of the individual teacher to maintain these legal documents accurately, carefully and uniformly. 
Durlhg fire and air raid drills, the teacher shall remove the attendance cards or class book from the building, but only on these 
occasions. Under no other circumstances are the cards to be taken from the building. 
Article 42 
TEACHER CERTIFICATION 
Teachers have personal responsibility for their own certification. It shall be the duty of every teacher to determine and pursue 
whatever courses are needed to maintain a current, valid certificate in the field of teaching to which he or she is assigned. No 
teacher who lets hisher certificate lapse shall be re-employed except in cases of extreme emergency. 
Teachers employed on an emergency basis or otherwise in fields for which they do not hold New York State certification 
shall pursue at the state- required rate those courses specified in their individual cases by personal letter of evaluation from 
the Bureau of Teacher Education and Certification until they are certified. It shall be the duty of all such teachers to obtain 
said deficiency letter as expeditiously as possible and have a copy of it on file in the Office of Human Resources. Such 
teachers shall, by the opening of school each year, file with the Office of Human Resources complete, official transcripts 
showing that the required work has been taken at the required rate. 
Teachers who fail to comply with certification regulations shall not be re-employed unless the circumstances of such failure 
are plainly out of their control. 
The names of all teachers who fail to comply with the certification regulations shall be reported to the President of the NFT 
Article 43 
TERMINAL LEAVE PAY 
Teachers retiring on or after July 1, 1976 shall receive terminal leave pay based on the following factors: 
One and one-half percent (.O 15) of their unused sick leave balance at the time of retirement. 
Years of service in the Niagara Falls public schools. 
Eighty-five percent of their per diem rate of pay at the time of retirement. 
Accordingly, terminal pay should be calculated through use of the following formula: 
.015 x (n) (35  p.d.r.) = T 
where 
x = number of days of unused sick leave 
n = years of service in Niagara Falls Public Schools 
p.d.r. = per diem rate of pay (1/200th of annual salary) 
Effective February 1, 1982, teachers who retire under the provisions of Article 1 1 of the New York State Education Law 
(Teachers Retirement System) after a minimum of ten years of service in the school system, other than per diem substitute 
service, shall receive terminal leave pay according to the formula specified in this article. Teachers who resign from their 
teaching positions in the school system and take a teaching or administrative position in another public school system or 
college in New York or any other state within one year after the effective date of their resignation shall not be eligible for 
terminal leave pay. 
In the event of the death of a teacher while still in active service in the School District, terminal leave pay shall be paid to the 
estate of the teacher, according to the above formula, provided the teacher had completed at least ten years of service, other 
than per diem substitute service in the school district. 
Effective July 1, 1987, teachers retiring under the provisions of Article 11 of the NYSTRS Law, shall receive credit for 300 
days accumulated sick leave only for purposes of calculation in the terminal pay formula herein specified, provided: 
They have at least 200 days sick day balance at the time notice of retirement is given and have earned at least 200 days by the 
time they retire in accordance with Article 2 1.1. 
They have no more than two days' absence due to personal illness for one school year prior to retirement. 
Also effective July 1, 1987, all days accumulated above 200 days and up to 300 days shall be set aside for use toward 
terminal pay. Said days cannot be used for sick leave purposes but only for terminal pay purposes. Payment of 300 days will 
only be made if 43.5.1 and 2 above have been complied with or a teacher has earned 300 days through standard 
accumulation. If 43.5.1 and 2 above have not been complied with, a teacher will be paid terminal pay based on accumulated 
sick days earned (up to 200) plus terminal days accumulated (above 200) to a maximum of 299 days. 
Any teacher using all of hisher accumulated sick days and all of hisher allowable sick bank days can only apply hisher 
accumulated terminal days toward terminal pay after helshe has returned to work and has accumulated earned sick days equal 
in number on a one-to-one basis to terminal days credited. 
It is hereby agreed that the following procedures will be established for terminal leave pay for all employees covered under 
the Niagara Falls Teachers Contract: 
1. The District agrees to make a non-elective employer contribution in the amount established by Article 43, Terminal 
Leave Pay, of the DistrictMFT collective bargaining agreement, subject to the contribution limits as outlined in the 
Internal Revenue Code, Section 415C. 
2. The non-elective employer contribution (also known as terminal leave pay) is available to all employees who meet the 
requirements of Article 43, and who submit an irrevocable letter of resignation by June 1 of the year of retirement having 
an effective date of July 1 or at least 30 days before the effective date of retirement. 
3. Coinciding with the date of employee's final paycheck, the terminal leave pay will be remitted to ING Opportunity Plus 
or successor, a qualified 403(b) plan administered through Carroll Financial Services or successor, for the benefit of the 
employee. 
4. Should the District be unable to fund the entire terminal leave pay in the current year due to IRC Section 415 limits, the 
District will remit the maximum allowable in the current year and the remainder will be remitted by January 3 1 of the 
following year in accordance with Section 415 of the IRC concerning up to "5 years of post-retirement deposits." 
5. For purposes of Tier I members with membership dates prior to June 17, 197 1, the employer contribution will be 
reported as non-regular compensation to the New York State Teacher's Retirement System. In the event that the 
employee's terminal leave pay exceeds acceptable Internal Revenue Code contribution limits, the employer agrees to 
pay any excess over the limits as compensation to the employee in the year of retirement. 
Article 44 
COMPETENCY-BASED TEACHER EDUCATION 
The Board shall not enter into any program of competency-based teacher education with a college or university unless the criteria, 
impact and goals of that program have been negotiated with NFT. 
Article 45 
RETIREMENT BENEFITS 
The Board shall provide the following insurance coverage to teachers who retire: 
45.1 Blue CrossA3lue Shield Flexible Benefit Plan - Option A (without Major Medical) insurance, single or family plan, which 
includes hospital, medicallsurgical, prescription $3.00 co-pay insurance, and all attached riders. All such coverage shall be 
provided until the retiree is eligible for Medicare. 
45.2.1 Teachers retiring at age 55 and on July 1, under provisions of Article 1 1 of the New York State Teachers Retirement System 
Law, who give written, irrevocable notice to the Assistant Superintendent of Human Resources by August 1 of the year 
preceding the teachers' retirement, shall receive the benefits specified above in Section 45.1. Upon exhaustion of this 
coverage, the teacher shall be granted fully paid Blue CrosdBlue Shield supplemental health coverage (including prescription 
co-pay) for hisher lifetime at no cost to the teacher. 
Article 46 
POSITIONS IN SCHEDULES B,C,D,E 
46.1 The Board shall fill the positions in the above schedules from among bargaining unit members provided they meet the 
applicable certification requirements for these positions. Non-bargaining unit members may be hired only if certified unit 
members do not apply. Anyone appointed to any of these positions may be removed from the position or denied 
reappointment to it without just cause (as provided in Article 18) on the basis of an unsatisfactory performance evaluation. 
46.2 Once removed, a teacher may only be reappointed to said position a second time at the discretion of the appropriate 
administrator. If said teacher is removed from a position or denied reappointment to another position for a second time, that 
teacher shall become ineligible for an appointment to any other position under that same schedule. 
Article 47 
SCHOOL IMPROVEMENT PLAN 
The negotiating teams of the District and the Niagara Falls Teachers (or their designees) will meet and negotiate a procedure by which 
individual schools may develop and implement a School Improvement Plan. Said procedures will then become part of this 
Agreement. 
Article 48 
DEPENDENT CHILD CARE 
Procedures shall be established to implement Federal Code #129, allowing voluntary payroll deductions for dependent child care 
purposes, and shall be in place by January 3 1, 1 99 1, continuing through December 3 1, 199 1 and on a calendar year basis thereafter. 
Article 49 
PART-TIME ADULT EDUCATION TEACHERS 
It is hereby agreed that part-time adult education teachers shall be employed under the following terms and conditions, exclusively: 
They shall be appointed annually and at the discretion of the Board. 
They shall be formally evaluated semi-annually and shall be given a signed copy of each evaluation, which they shall also 
sign. 
They shall be given, with pay, all holidays specified in Section 24 of the General Construction Law, to wit: 
New Year's day Dr. Martin Luther King, Jr. day 
Lincoln's birthday Washington's birthday 
Memorial day Independence day 
Labor day Columbus day 
Veterans' day Thanksgiving day 
Christmas day 
Any of the above holidays falling on a Sunday shall be celebrated the next day thereafter. 
In addition to the above holidays, adult education teachers shall have the following holidays: 
day after Thanksgiving 
day after Christmas 
Good Friday 
They shall receive, upon application, the same medical insurance provided teachers in the general unit and pay the premiums 
or portions thereof according to their hours worked per week as indicated: 
Hrs. uer week worked bv teacher Premium or  ort ti on thereof uaid bv teacher 
15 hrs./wk. minimum 10% 
10 hrs./wk. minimum 55% 
Under 10 hrdwk. 100% 
Teachers working 15 hrs./wk. minimum shall have the right to "opt-out" of either the core medical plan, the dental plan or the 
vision plan, or any or all of these plans but not any part thereof. They may opt-out at 25% of the premium or premiums paid 
by the Board. 
They shall be eligible for legal service insurance as provided the general teacher unit. 
All part-time Adult Education Teachers (regardless of hours worked) 
Sick Leave - 8 days/year cumulative to maximum of 10 days. 
(') Sick bank eligibility for this position shall be half of the regular teachers' authorization. To be eligible, the teacher must 
have exhausted authorized sick leave and be absent due to illness for thirty consecutive days. 
(2) There shall be no sick bank authorization for this position. 
"Day" as used herein shall mean the amount of time worked by the teacher each day. 
Their leave shall be non-cumulative for purposes of use during their service as part-time teachers, but upon appointment to a 
full-time teaching position in the district, their total unused sick leave, accumulated while serving as part-time adult education 
teachers, shall be brought forward for use as full-time teachers and credited to them to a maximum of 25 days, for those 
working 20 hours per week or more and 12 days for those working under 20 hours per week. 
In addition to sick and personal leave, the following types of leave shall be authorized annually, which shall be deducted from 
the teachers' sick leave balances: 
Death in the family: 3 days per occurrence 
Family illness: 3 days 
Mandatory religious observance: 1 day 
They shall be granted the following seniority rights in the event of abolishment of their positions and terminations of their 
services as a result thereof: 
Seniority shall be determined by the date of appointment to the position in each of the following areas of competency in adult 
education: 
a. adult basic educationhigh school equivalency 
b. job skills training 
c. external diploma programs 
The person last appointed in each competency area shall be the first to be laid-off in that area. The person laid-off shall have 
the right to be reinstated in a position in which a vacancy develops in his or her tenure area, for five years following the date 
of layoff. Prior to being laid-off in one tenure area, a teacher may displace a teacher in any other tenure area in which he or 
she has served, if he or she has greater seniority. The teacher may also be reinstated in any tenure area in which he or she has 
served, provided there is a vacancy, according to seniority. 
Pay rates for adult basic education teachers shall be those as negotiated in Schedule B of the master agreement for regular 
teachers. 
Attendance at faculty meetings shall be optional with the teacher. Teachers shall receive one hour of pay for attendance on a 
voluntary basis. 
A teacher may take leave without pay in multiples of one semester for up to one school year for purposes of child rearing. 
(See Article 23.17.) 
Teachers who have been appointed to teach adult basic education classes shall receive one hour of pay for the class session, 
regardless of the number of students in attendance, as long as the class continues to be scheduled and the teacher continues to 
report to duty. 
Part-time adult education teachers shall have the same grievance rights as all other employees in the NFT bargaining unit. 
Substitute work within the adult education area will be offered first to adult education teachers within their own seniority 
group and site location wherever possible. 
If any adult education program is offered during the summer months, those adult education teachers who taught the program 
offered during the regular school year will have first choice as to working during the summer. 
If more than one adult education teacher taught that program during the regular school year, then seniority within the area will 
be the determining factor in hiring summer adult education teachers. 
At least two written warnings of possible disciplinary action must be given to the part-time adult education teacher before 
such action may be taken. After two such warnings and a third occurrence, the teacher may be suspended for a maximum of 
up to five days without pay. Any further disciplinary action may be taken at the discretion of the Superintendent or his 
designee, after a courtesy meeting of the Assistant Superintendent for Human Resources, the teacher, and his or her NFT 
representative. 
Part-time adult education teachers shall have all applicable rights and benefits, as well as all applicable responsibilities, of 
other members of the NFT bargaining unit as set forth in the master agreement between the Board and the NFT, subject to the 
following condition: If, upon the claiming by a member of the part-time adult education teaching staff of a right or benefit 
found in the master agreement that is not expressly applicable to said teachers, the Board shall have thirty (30) days from the 
date of the written filing of such a claim in the Human Resources Office to give notice to the union of its intent to deny the 
claim and to negotiate resolution of the conflict. 
Similarly, if the Board determines that a general responsibility of teachers as found in the master agreement that is not 
expressly applicable to part-time adult education teachers applies, in the Board's interpretation, to said teachers, the NFT shall 
have thirty (30) days to notify the Human Resources Office that it objects to such an interpretation and wishes to negotiate 
resolution of the conflict. 
In either case, the resolution of the issue, whether by default after the thirty-day period or by express negotiation, shall be 
rendered in writing, thereupon to become part of the master agreement. 
Part-time adult education teachers are only those teachers appointed to teach in the fields listed in paragraph 49.8.1 above. 
Article 50 
TEACHER ASSISTANTS 
It is hereby agreed between the Niagara Falls Teachers and the Niagara Falls City School District that the position of Teacher 
Assistant be included for representation within the Niagara Falls Teachers Bargaining Unit under the following conditions: 
50.1 A salary of $10,500 annually is established to be increased February 1, 1994 by 8%, the amount to be received in pay 
prorated from February 1, 1994 to June 30, 1994. 
50.2 Teacher Assistants workday is six (6) hours plus one half hour unassigned for lunch. 
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Teacher Assistants will follow the same school year calendar as teachers. 
Teacher Assistants are eligible for the following fringe benefits as referenced in the written agreement: 
The same health benefits package as teachers with opt-out rights in accordance with Sections 30.1, 30.2, 30.5, 30.6 
15 sick days per year cumulative to a maximum of 200 days in accordance with Sections 2 1.1, and 2 1.1.1. 
Two personal business days per year in accordance with Section 22.1.1. 
Sick bank inaccordance with Sections21.4,21.4.1, 21.4.2,21.4.3, 21.4.4,21.4.5, 21.4.6,21.4.7, 21.4.8, 21.4.11. 
Teacher Assistants shall accrue seniority and be accorded the rights thereof in accordance with Sections 16.1, 16.1.1, 16.1.2, 
16.1.3, and 16.4.4. 
Teacher Assistants may avail themselves of the grievance procedure as specified in Article 3 for the purpose of disputes 
settlement. 
Article 51 
PUPIL SERVICES ASSISTANTS 
It is agreed that, upon the signing of this Memorandum of Agreement, Pupil Services Assistants will become members of the Niagara 
Falls Teachers bargaining unit, with all of the rights spelled out below. All rights pertaining to Pupil Service Assistant unit members 
shall be incorporated into the newly printed Niagara Falls Teachers contract for 1996-97 - 1999-2000. 
1. Article 1: 1 shall be modified to include Pupil Services Assistants. 
2. Pupil Services Assistant unit members who work twelve (12) months shall receive the following: 
a) Vacation 
1 .) Year 1-10 Years - fifteen (15) days. 
2.) Year 1 1 & Above - twenty (20) days. 
3.) PSAs may carry up to five (5) vacation days from one school year to the next with a total possible 
accumulation to twenty (20) days. 
b) Personal Illness 
Twelve (12) days per year, cumulative to two hundred (200). 
c) Personal Business 
Two (2) days per year, unused to be added to sick leave. 
d) Holidays 
Sixteen (16) per year, scheduled the same as all other 12-month employees. 
3. Pupil Services Assistants shall be included in the tenure area of Teachlng Assistants, but seniority for layoff and 
recall is to be established by job title (that is, Teaching Assistant in one job title and Pupil Services Assistant is 
another), Pertinent laws regarding due process (3020 a) and layoff and recall (25 10) are recognized as applicable. 
4. All current Pupil Services Assistant united members will get full seniority currently held. The probationary period 
shall be three (3) years for all new employees or current employees who have less than three (3) years of seniority. 
5. The following articles of the Niagara Falls Teachers contract shall apply to Pupil Services Assistant united members, 
unless modified. Whenever the term "teacher" is used, it shall apply to a Pupil Services Assistant unit member. 
Article 1,2,3,4,5,6,7(modified), 10, 12, 13, 14, 15, 16, 17, 18, 19,20,21 (modified),22,23,26,27,28,30,32, 
33,34,35,37,38,39,40,41,42,43,45.1 (modified), 46,47,48,51, Schedules B, C, D, E, F, and G. 
*The salary schedule for Pupil Services Assistants shall be placed in Schedule B. 
Article 7,7.1 & 7.1.1 shall reflect a 6 hour, 45 minute workday (for summer as well). 
7.1.4 shall reflect a thirty (30) minute, duty-free lunch period, and a fifteen (15) minute break in the morning 
and in the afternoon. 
7.2.1 shall reflect a twelve (12) month work year; a 10-day11 5-day vacation allowance, and sixteen (16) paid 
holidays. 
7.7 shall reflect that substitutes will be called for long-term needs (to be defined as 20 work days). 
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In addition to the above modifications to Article 7, the following portions of Article 7 will also apply to Pupil 
Services Assistants: 
7.1.2; 7.1.8; 7.4.1; 7.4.3; 7.8; 7.-10; 7.1 1; 7.12.1; and 7.17 (all). 
Article 21 shall apply in all aspects to Pupil Services Assistant unit members, except 2 1.1 shall reflect twelve (12) 
days per year, and 2 1.2 shall reflect 12.0 days and 1.0 day per month, respectively. 
Article 45.1 shall reflect a payment of medical benefits to age sixty (60). 
6. Pupil Services Assistants (10 Month Employees), starting with the 1996-97 work year (after signing of this 
Memorandum of Agreement), the District may hire Pupil Services Assistant Unit members on a ten-month work 
year. If this is done, any Pupil Services Assistant unit member who only works ten months shall have the 
following changes in their terms and conditions of employment: 
a) 10 month - same calendar as regular teachers. 
b) sick days - same as teachers. 
C) personal days - same as teachers. 
7. Any current 12-month Pupil Services Assistant unit member may become a 10-month employee upon notifying the 
District in writing. For subsequent years, said notification must be by April 15 of the preceding work year. 
8. The following will be salary schedules for 12-month Pupil Services Assistants and 10-month Pupil Services 
Assistants: 
Step 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
Step 
1. 
2. 
3. 
12 Month 
10 Month (Startine 2003-06) 
(Two Years Between Steps) 
Any Pupil Services Assistant unit member who transfers (voluntarily) from a 12-month to a 10 month schedule, 
shall go the nearest salary (up or down). For example, if a Pupil Services Assistant unit member is on step 7 
($27,953) in 1997-98 as a 12-month employee, helshe would go to step 3 ($25,610) as a 10-month employee. Or, 
if a Pupil Services Assistant unit member is on step 3 ($24,084) in 1998-99 as a 12-month employee, helshe would 
go to step 3 ($25,994) as a 10-month employee. 
Article 52 
INDEPENDENT STUDY ROOM MONITORS 
It is agreed that upon signing of this Memorandum of Agreement, Independent Study Room Monitors will become members of the 
Niagara Falls Teachers bargaining unit, with all of the rights spelled out below. All rights pertaining to Independent Study Room 
Monitor unit members shall be incorporated into the Niagara Falls Teachers Contract for 1997-98 - 1999-2000. 
1. Article 1 .. 1 shall be modified to include ISR Monitors. 
2. Salary schedule: 
STEP 2003-04 2004-05 2005-06 
I $19,134 $19,708 $20,102 
2 $20,124 $20,728 $21,142 
3 $21,122 $2 1,756 $22,19 1 
4 $22,380 $23,051 $23,5 12 
5 $23,378 $24,080 $24,561 
6 $24,369 $25,100 $25,602 
7 $25,361 $26,122 $26,645 
8 $26,428 $27,22 1 $27,766 
9 $27,350 $28,170 $28,734 
10 $28,6 13 $29,472 $30,061 
3. ISR Monitors workday is six (6) hours plus one-half hour unassigned for lunch. 
4. ISR Monitors shall be included in the tenure area of Teaching Assistants, but seniority for layoff and recall is to be 
established by job title (that is, Teaching Assistant in one job title, Pupil Services Assistants in another, and ISR Monitors in 
another). Pertinent laws regarding due process (3020 a) and layoff and recall (25 10) are recognized as applicable. 
5. All current ISR Monitor unit members will get full seniority currently held. The probationary period shall be three (3) 
years for all new employees or current employees who have less than three (3) years of seniority. 
6. ISR Monitors will follow the same school year calendar as teachers. 
7. ISR Monitors are eligible for the following fringe benefits as referenced in the written agreement: 
a. The same health benefits package as teachers with opt-out rights in accordance with Sections 30.1, 30.2,30.5 
and 30.6 
b. 15 sick days per year cumulative to a maximum of 200 days in accordance with Sections 2 1.1 and 2 1.1.1. 
c. Two (2) personal business days per year in accordance with Section 22.1.1 
d. Sick bank in accordance with Sections 21.4,21.4.1, 21.4.2,21.4.3, 21.4.4,21.4.5,21.4.6, 21.4.7, 21.4.8 and 
21.4.1 1. 
e. ISR Monitors shall accrue seniority and be accorded the rights thereof in accordance with Sections 16.1, 
16.1.1, 16.1.2, 16.1.3 and 16.1.4 
f. ISR Monitors may avail themselves of the grievance procedure as specified in Article 3 for the purpose of 
disputes settlement. 
Article 53 
DURATION OF RECOGNITION AND AGREEMENT 
53.1 The duration of the recognition period of unchallenged representation shall be until seven months prior to the expiration of 
this agreement, in conformity with section 208, par. (2) of the Civil Service Law. 
NIAGARA FALLS CITY SCHOOL DISTRICT 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
B.A. 
34323 
34715 
35 109 
35912 
37062 
38214 
39066 
41179 
43088 
44240 
44240 
44240 
45391 
48384 
48384 
49536 
65673 
TEACHERS SALARY SCHEDULE A 
TO THIS SCHEDULE ADD: 
1. Each master's degree $2960 
2. Doctor's degree $3254 
3. $426 differential for exceptional education teachers employed prior to September 1, 1973 
4. $6 141 differential for school psychologists 
5. N.Y.S.U.T. Group Legal Services plan 
Supplementary Instructional Salary Schedule 
2003 - 2004 
SCHEDULE B 
Adult Education 
(Adult basic educationhigh school equivalency; job skills training; external diploma programs) 
$33.52 per hour 
Teaching Assistants 
$2 1,657 per year 
Day-Time Home Teacher 
$35.39 per hour 
To qualify for the rate provided herein, Day-time Home Teachers shall be those teachers who are engaged in 
home instruction for at least forty hours per pay period, including travel time from home assignment to home 
assignment. Such teachers shall receive the same medical and life insurance benefits as other teachers in the 
unit, plus ten days of non-cumulative sick leave per year. Service in this position shall not count toward tenure. 
Intramural Sports 
$27.77 per hour first year 
$30.13 per hour second year 
$34.1 1 per hour third year 
Service in different positions shall be interchangeable for salary credit purposes, except in the case of home 
teaching, adult education, apprentice training and trade-extension teaching, service in which shall entitle the 
teacher to salary increments only in the same position. 
SUMMER Curriculum Personnel, Summer Helping Teacher, Pre-School Orientation Workshop, Home 
Teacher, Summer Swimming and after School and Saturday Swimming Teacher, Summer School Teacher, 
Guidance Counselor, Apprentice Training and Trade Extension Teacher, Staff Development 
$29.76 per hour first year 
$30.85 per hour second year 
$3 1.97 per hour third year and thereafter 
$34.1 1 per hour head teacher 
$34.1 1 per hour counselor in charge of Adult Education Welfare Training Program 
TIER I 
TIER I1 
TIER I11 
Activity 
Football, varsity 
Asst. 
Track, varsity 
Asst. 
Swimming, varsity 
Asst. 
Cheer Leader Advisor 
Asst. 
Soccer varsity 
Asst. 
Basketball, varsity 
Asst. 
Wrestling, varsity 
Asst. 
Baseball, varsity 
Asst. 
Softball, varsity 
Asst. 
Faculty Manager NFHS LSHS 
Volleyball, varsity 
Asst. 
Golf 
Cross Country 
Bowling 
Tennis 
Athletic Pay Schedule 
2003 - 2004 
SCHEDULE C 
Step 
1 
4185 
3013 
4 185 
3013 
3968 
2800 
3968 
2800 
3968 
2800 
3968 
2800 
3968 
2800 
3968 
2800 
3968 
2800 
3968 
2598 
2088 
2598 
2598 
2598 
2598 
Step 
2 
4289 
31 17 
4289 
31 17 
4072 
2904 
4072 
2800 
4072 
2904 
4072 
2904 
4072 
2904 
4072 
2904 
4072 
2904 
4072 
2702 
2192 
2702 
2702 
2702 
2702 
Step 
3 
Timers, Ticket Takers, Ticket Sellers, Announcers and Scorekeepers at athletic events - $40.79 per day 
Extracurricular Pay Schedule 
2003 - 2004 
SCHEDULE D 
A. CLASS I - $1504 year 
a) Yearbook 
b) School treasurer, high school 
c) Stage manager, high school 
d) Activities coordinator, high school 
e) Senior Class advisor 
CLASS I1 - $1083 year 
a) Debating Society 
b) Dramatics 
c) Choral, orchestra and musical productions 
d) Student newspaper 
e) Student treasurer, middle school 
f) Stage manager, middle school 
g) Activities coordinator, middle school 
h) Elementary safety patrol 
i) Junior Class advisor 
CLASS I11 -- $644 year 
a) Honor society 
b) Student council 
C) Sophomore and Freshman Class advisor 
CLASS IV - $440 year 
a) Student clubs and organizations 
b) Elementary cheerleader 
The Building Committee and the Principal of each building will determine which of the above positions will 
exist in their respective buildings. 
1 .  Chaperones will receive $32.24 per day for non-overnight events 
2. For overnight events, chaperones will receive $65.34 plus the established per diem rate. 
3. Only those staff members authorized by the principal in advance of an event to chaperone such event shall 
be eligible for chaperone pay. 
4. Claims for chaperone services must be submitted by the teacher to the principal within ten days of the 
event chaperoned. 
5. Payment for chaperone services shall be subject to rules established by both parties. 
The Head Teacher of the Center for Young Parents shall receive an additional $4,158 per annum. 
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Lunch and Morning Duty Pay Schedule 
2003-2004 
SCHEDULE E 
LUNCH DUTY: 
If the need for lunchroom supervision by teachers is deemed by the administration to be necessary in a school, pay for 
such duty shall be $2,3 1 1 for the school year for one half-hour of duty per school day, and prorated accordingly. 
MORNING DUTY: 
If the need for morning supervision by teachers is deemed by the administration to be necessary in a school, pay for such 
duty shall be $1,792 for the school year for one half-hour of duty per school day, and prorated accordingly. 
Department Chairpersons 
SCHEDULE F 
Department chairpersons shall be paid annual stipends of $925 at the secondary level, provided they are scheduled to have 
one additional unassigned period per day; if they do not have one additional unassigned period in their daily schedules, 
they shall receive a $2,774 annual stipend for serving as department chairpersons. Department chairpersons serving at the 
elementary level shall receive annual stipends of $2,774. 
Performing and Fine Arts Pay Schedule 
2003-2004 
Schedule G 
SENIOR HIGH SCHOOLS: 
Marching Band Director $3,583 
Asst. Director $2,688 
Color Guard~Twirler $1,792 
SENIOR HIGH SCHOOLS (minimum of two or more productions annually): 
Drama Director $3,583 
Asst. Director $2,688 
Orchestra Director $1,342 per production, maximum 2 
Choral Director $1,342 per production, maximum 2 
Stage Director $ 894 per production, maximum 2 
Choreographer $ 894 per production, maximum 2 
Technical Director $ 894 per production, maximum 2 
Positions in the above schedule shall exist only if agreed upon by the Principal and Building Committee; once agreed, the 
necessary school budget funds shall be provided. 
NIAGARA FALLS CITY SCHOOL DISTRICT 
TEACHERS SALARY SCHEDULE A 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
B.A. 
34598 
34990 
35384 
36187 
37337 
38489 
3934 1 
4 1454 
43363 
445 15 
445 15 
44515 
45666 
48659 
48659 
498 1 1 
66373 
TO THIS SCHEDULE ADD: 
1. Each master's degree $3049 
2. Doctor's degree $3352 
3. $439 differential for exceptional education teachers employed prior to September 1, 1973 
4. $6325 differential for school psychologists 
5. N.Y.S.U.T. group Legal Services plan 
Supplementary Instructional Salary Schedule 
2004-2005 
SCHEDULE B 
Adult Education 
(Adult basic educationhigh school equivalency; job skills training; external diploma programs) 
$34.53 per hour 
Teaching Assistants 
$22,307 per year 
Day-Time Home Teacher 
$36.45 per hour 
To qualify for the rate provided herein, Day-time Home Teachers shall be those teachers who are engaged in 
home instruction for at least forty hours per pay period, including travel time fiom home assignment to home 
assignment. Such teachers shall receive the same medical and life insurance benefits as other teachers in the 
unit, plus ten days of non-cumulative sick leave per year. Service in this position shall not count toward tenure. 
Intramural Sports 
$28.60 per hour first year 
$3 1.03 per hour second year 
$35.13 per hour third year 
Service in different positions shall be interchangeable for salary credit purposes, except in the case of home 
teaching, adult education, apprentice training and trade-extension teaching, service in which shall entitle the 
teacher to salary increments only in the same position. 
SUMMER Curriculum Personnel, Summer Helping Teacher, Pre-School Orientation Workshop, Home 
Teacher, Summer Swimming and after School and Saturday Swimming Teacher, Summer School Teacher, 
Guidance Counselor, Apprentice Training and Trade Extension Teacher, Staff Development 
$30.65 per hour first year 
$3 1.78 per hour second year 
$32.93 per hour third year and thereafter 
$32.93 per hour head teacher 
$32.93 per hour counselor in charge of Adult Education Welfare Training Program 
Activity 
TIER I 
Football, varsity 
Asst. 
Track, varsity 
Asst. 
TIER I1 
Swimming, varsity 
Asst. 
Cheer Leader Advisor 
Asst. 
Soccer, varsity 
Asst. 
Basketball, varsity 
Asst. 
Wrestling, varsity 
Asst. 
Baseball, varsity 
Asst. 
Softball, varsity 
Asst. 
Faculty Manager, NFHS LSHS 
TIER 111 
Volleyball, varsity 
Asst. 
Golf 
Cross Country 
Tennis 
Athletic Pay Schedule 
2004-2005 
SCHEDULE C 
Step 
1 
431 1 
3 103 
4311 
3103 
4087 
2884 
4087 
2884 
4087 
2884 
4087 
2884 
4087 
2884 
4087 
2884 
4087 
2884 
4087 
2676 
2151 
2676 
2676 
2676 
Step 
2 
4418 
321 1 
44 18 
321 1 
4194 
299 1 
4194 
2884 
4194 
299 1 
4194 
299 1 
4194 
299 1 
4194 
299 1 
4 194 
299 1 
4194 
2784 
2258 
2784 
2784 
2784 
Step 
3 
4525 
3318 
4525 
3318 
4301 
3098 
430 1 
2884 
430 1 
3098 
430 1 
3098 
4301 
3098 
430 1 
3098 
4301 
3098 
430 1 
2890 
2365 
2890 
2890 
2890 
Timers, Ticket Takers, Ticket Sellers, Announcers and Scorekeepers at athletic events: $42.01 per day 
Coaches salaries will be prorated by length of season when necessary. 
Extracurricular Pay Schedule 
2004-2005 
SCHEDULE D 
A. CLASS I - $1,549/year 
a) Yearbook 
b) School treasurer, high school 
c) Stage manager, high school 
d) Activities coordinator, high school 
e) Senior Class advisor 
CLASS I1 -- $1,115/year 
a) Debating Society 
b) Dramatics 
c) Choral, orchestra and musical productions 
d) Student newspaper 
e) School treasurer, middle school 
f) Stage manager, middle school 
g) Activities coordinator, middle school 
h) Elementary safety patrol 
i) Junior Class advisor 
CLASS 111 - $663/year 
a) Honor society 
b) Student council 
c) Sophomore and Freshman Class advisor 
CLASS IV - $453/year 
a) Student clubs and organizations 
b) Elementary cheerleader 
The Building Committee and the Principal of each building will determine which of the above positions will 
exist in their respective buildings. 
1. Chaperones will receive $33.20 per day for non-overnight events 
2. For overnight events, chaperones will receive $67.30 plus the established per diem rate. 
3. Only those staff members authorized by the principal in advance of an event to chaperone such event shall 
be eligible for chaperone pay. 
4. Claims for chaperone services must be submitted by the teacher to the principal within ten days of the 
event chaperoned. 
5. Payment for chaperone services shall be subject to rules established by both parties. 
The Head Teacher of the Center for Young Parents shall receive an additional $4,283 per annum. 
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Lunch and Morning Duty Pay Schedule 
2004-2005 
SCHEDULE E 
LUNCH DUTY 
If the need for lunchroom supervision by teachers is deemed by the administration to be necessary in a school, pay for 
such duty shall be $2,428 for the school year for one half-hour of duty per school day, and prorated accordingly. 
MORNING DUTY 
If the need for morning supervision by teachers is deemed by the administration to be necessary in a school, pay for such 
duty shall be $1,883 for the school year for one half-hour of duty per school day, and prorated accordingly. 
Department Chairpersons 
SCHEDULE F 
Department chairpersons shall be paid annual stipends of $972 at the secondary level, provided they are scheduled to have 
one additional unassigned period per day; if they do not have one additional unassigned period in their daily schedules, 
they shall receive a $2,914 annual stipend for serving as department chairpersons. Department chairpersons serving at the 
elementary level shall receive annual stipends of $2,914. 
Performing and Fine Arts Pay Schedule 
2004-2005 
Schedule G 
SENIOR HIGH SCHOOLS 
Marching Band Director $3,764 
Asst. Director $2,824 
Color GuardITwirler $1,883 
SENIOR HIGH SCHOOLS (minimum of two or more productions annually): 
Drama Director $3,764 
Asst. Director $2,824 
Orchestra Director $1,4 10 per production, maximum 2 
Choral Director $1,4 10 per production, maximum 2 
Stage Director $ 934 per production, maximum 2 
Choreographer $ 934 per production, maximum 2 
Technical Director $ 934 per production, maximum 2 
Positions in the above schedule shall exist only if agreed upon by the Principal and Building Committee; once agreed, the 
necessary school budget funds shall be provided. 
NIAGARA FALLS CITY SCHOOL DISTRICT 
TEACHERS SALARY SCHEDULE A 
STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
B.A. 
34598 
34990 
35384 
36187 
37337 
38489 
3934 1 
41454 
43363 
44515 
445 15 
44515 
45666 
48659 
48659 
4981 1 
66373 
TO THIS SCHEDULE ADD: 
1. Each master's degree $3 1 10 
2. Doctor's degree $34 19 
3. $448 differential for exceptional education teachers employed prior to September 1, 1973 
4. $6452 differential for school psychologists 
5. N.Y.S.U.T. group Legal Services plan 
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Supplementary Instructional Salary Schedule 
2005-2006 
SCHEDULE B 
Adult Education 
(Adult basic educationhigh school equivalency; job skills training; external diploma programs) 
$35.22 per hour 
Activity 
TIER I 
Football, varsky 
Athletic Pay Schedule 
2005-2006 
SCHEDULE C 
Step 
1 
Step 
2 
Step 
3 
Supplementary Instructional Salary Schedule 
2005-2006 
SCHEDULE B 
Adult Education 
(Adult basic educationhigh school equivalency; job skills training; external diploma programs) 
$35.22 per hour 
Teaching Assistants 
$22,753 per year 
Day-Time Home Teacher 
$37.18 per hour 
To qualify for the rate provided herein, Day-time Home Teachers shall be those teachers who are engaged in 
home instruction for at least forty hours per pay period, including travel time from home assignment to home 
assignment. Such teachers shall receive the same medical and life insurance benefits as other teachers in the 
unit, plus ten days of non-cumulative sick leave per year. Service in this position shall not count toward tenure. 
Intramural Sports 
$29.17 per hour first year 
$3 1.65 per hour second year 
$35.83 per hour third year 
Service in different positions shall be interchangeable for salary credit purposes, except in the case of home 
teaching, adult education, apprentice training and trade-extension teaching, service in which shall entitle the 
teacher to salary increments only in the same position. 
SUMMER Cumculum Personnel, Summer Helping Teacher, Pre-School Orientation Workshop, Home 
Teacher, Summer Swimming and after School and Saturday Swimming Teacher, Summer School Teacher, 
Guidance Counselor, Apprentice Training and Trade Extension Teacher, Staff Development 
$3 1.26 per hour first year 
$32.42 per hour second year 
$33.59 per hour third year and thereafter 
$33.59 per hour head teacher 
$33.59 per hour counselor in charge of Adult Education Welfare Training Program 
Activity 
TIER I 
Football, varsity 
Asst. 
Track, varsity 
Asst. 
TIER I1 
Swimming, varsity 
Asst. 
Cheer Leader Advisor 
Asst. 
Soccer, varsity 
Asst. 
Basketball, varsity 
Asst. 
Wrestling, varsity 
Asst. 
Baseball, varsity 
Asst. 
Softball, varsity 
Asst. 
Faculty Manager, NFHS LSHS 
TIER I11 
Volleyball, varsity 
Asst. 
Golf 
Cross Country 
Bowling 
Tennis 
Athletic Pay Schedule 
2005-2006 
SCHEDULE C 
Step 
1 
4397 
3165 
4397 
3 165 
41 69 
2942 
4169 
2942 
4 169 
2942 
4169 
2942 
4169 
2942 
4 169 
2942 
4169 
2942 
4169 
2730 
2194 
2730 
2730 
2730 
2730 
Step 
2 
4506 
3275 
4506 
3275 
4278 
305 1 
4278 
2942 
4278 
305 1 
4278 
305 1 
4278 
305 1 
4278 
305 1 
4278 
305 1 
4278 
2840 
2303 
2840 
2840 
2840 
2840 
Step 
3 
4616 
3384 
4616 
3384 
43 87 
3160 
4387 
2942 
43 87 
3160 
43 87 
3160 
4387 
3160 
4387 
3160 
4387 
3160 
4387 
2948 
2412 
2948 
2948 
2948 
2948 
Timers, Ticket Takers, Ticket Sellers, Announcers and Scorekeepers at athletic events: $42.85 per day 
Coaches salaries will be prorated by length of season when necessary. 
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Extracurricular Pay Schedule 
2005 - 2006 
SCHEDULE D 
A. CLASS I - $1,58O/year 
a) Yearbook 
b) School treasurer, high school 
c) Stage manager, high school 
d) Activities coordinator, high school 
e) Senior Class advisor 
CLASS I1 - $1,137/year 
a) Debating Society 
b) Dramatics 
c) Choral, orchestra and musical productions 
d) Student newspaper 
e) School treasurer, middle school 
f) Stage manager, middle school 
g) Activities coordinator, middle school 
h) Elementary safety patrol 
i) Junior Class advisor 
CLASS 111 - $676/year 
a) Honor society 
b) Student council 
c) Sophomore and Freshman Class advisor 
CLASS IV - $462/year 
a) Student clubs and organizations 
b) Elementary cheerleader 
The Building Committee and the Principal of each building will determine which of the above positions will 
exist in their respective buildings. 
1. Chaperones will receive $33.86 per day for non-overnight events 
2. For overnight events, chaperones will receive $68.65 plus the established per diem rate. 
3. Only those staff members authorized by the principal in advance of an event to chaperone such event shall 
be eligible for chaperone pay. 
4. Claims for chaperone services must be submitted by the teacher to the principal within ten days of the 
event chaperoned. 
5. Payment for chaperone services shall be subject to rules established by both parties. 
The Head Teacher of the Center for Young Parents shall receive an additional $4,369 per annum. 
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Lunch and Morning Duty Pay Schedule 
2005-2006 
SCHEDULE E 
LUNCH DUTY 
If the need for lunchroom supervision by teachers is deemed by the administration to be necessary in a school, pay for 
such duty shall be $2,428 for the school year for one half-hour of duty per school day, and prorated accordingly. 
MORNING DUTY 
If the need for morning supervision by teachers is deemed by the administration to be necessary in a school, pay for such 
duty shall be $1,883 for the school year for one half-hour of duty per school day, and prorated accordingly. 
Department Chairpersons 
SCHEDULE F 
Department chairpersons shall be paid annual stipends of $972 at the secondary level, provided they are scheduled to have 
one additional unassigned period per day; if they do not have one additional unassigned period in their daily schedules, 
they shall receive a $2,914 annual stipend for serving as department chairpersons. Department chairpersons serving at the 
elementary level shall receive annual stipends of $2,914. 
Performing and Fine Arts Pay Schedule 
2005-2006 
Schedule G 
SENIOR HIGH SCHOOLS 
Marching Band Director $3,764 
Asst. Director $2,824 
Color GuardITwirler $1,883 
SENIOR HIGH SCHOOLS (minimum of two or more productions annually): 
Drama Director $3,764 
Asst. Director $2,824 
Orchestra Director $1,4 10 per production, maximum 2 
Choral Director $1,4 10 per production, maximum 2 
Stage Director $ 934 per production, maximum 2 
Choreographer $ 934 per production, maximum 2 
Technical Director $ 934 per production, maximum 2 
Positions in the above schedule shall exist only if agreed upon by the Principal and Building Committee; once agreed, the 
necessary school budget funds shall be provided. 
MEMORANDUMS OF AGREEMENT 
ACADEMIC STUDY HALLS 
It is hereby agreed, effective this date, that those teachers who volunteer for Academic Studv Halls will do so under the following 
conditions: 
1) said study hall will not be considered a sixth teaching period as spelled out in Article 7.6.3. 
2) no overload will occur for other teachers because of said Academic Study Halls. 
3) the District will make every effort to rotate assignments for other teachers. 
4) teachers volunteering for Academic Study Halls will also have roll-call duties. 
5) teachers volunteering for Academic Study Halls will have only one (1) assigned duty in the first semester and only 
one (I) assigned duty in the second semester. 
6 )  the following is an example schedule for teachers volunteering for Academic Study Halls: 
SEMESTER I SEMESTER I1 
2. 1 Duty Assignment 1 Duty Assignment 
3. 2 Preparation (duty free) 
periods 
2 Preparation (duty free) 
periods 
4. 1 Lunch 1 Lunch 
5. 5 Teaching Periods 5 Teaching Periods 
SECONDARY SPECIAL EDUCATION ASSIGNMENTS 
It is hereby agreed that Article 7.6 and 7.63 of the current Board-NFT agreement shall apply to teachers of special education who are 
assigned to secondary schools and that their schedules shall be made out accordingly, with the following exceptions: 
1. the above mentioned provisions shall not apply to the Middle School, except as provided in the separately negotiated 
Middle School agreements; 
2. Article 7.6.2 shall not apply; 
3. there shall be no subject matter periods or assigned duty periods specified in the secondary special education teachers' 
schedules; the student contact time shall, however, be the equivalent, including teaching periods and assigned duties, of 
the student contact time of other secondary teachers under Article 7.6 and 7.6.3; 
4. none of these agreements shall supersede any requirements appearing in the 1.E.P.s of the special education teachers. 
RETIREMENT INCENTIVE 
It is hereby agreed, effective this date, that those who will be 55 in a given school year and who wish to retire prior to July 1 of the 
succeeding school year and still be eligible to receive the benefits provided in the above mentioned Article, may submit notice of their 
intended date of retirement by August 1. The District shall honor such requests for earlier retirement unless, in its judgment and 
determination, certified and qualified replacements for the resultant vacancies are not available. 
INSURANCE FOR RETIRED TEACHERS 
It is hereby agreed that teachers who have retired from the Niagara Falls City School Disbict under the provisions of Article 1 1 
(eleven) of the New York State Education Law (Teachers Retirement System) and whose health insurance coverage as provided by the 
Board under Article 45 of the current Agreement between the Board of Education and The Niagara Falls Teachers has been 
discontinued upon eligibility for Medicare, shall be permitted to participate at their own expense in the Board's program of health 
insurance for retirees, under the following conditions: 
1. the NFT shall be responsible to collect and remit to the Board all premiums and other charges payable for those 
participating in this plan. All individual premium payments shall be made to the NFT, according to procedures 
specified and communicated by the NFT. 
2. the gross total of all premiums received shall be paid by the NFT to the Board of Education on a quarterly basis. 
all such payments shall be made by the first day of the first month of each calendar quarter. Late payments shall 
not be accepted and shall result in discontinuance of coverage for the entire quarterly period for all participants 
whose premiums are included in such late quarterly premium payments. 
3. the Board and the NFT shall reserve the right to withdraw from this agreement on 30 days' notice to the other party. 
4. this arrangement is subject to the approval and requirements of all insurance carriers providing such coverage. 
FAMILY MEDICAL LEAVE ACT 
The Board of Education shall implement procedures effective January 5, 1994 to assume compliance with The Federal Family and 
Medical Leave Act. All current allowable paid leaves may be taken and or depleted before the unpaid leaves commence. All current 
unpaid leaves remain in force. In addition, medical benefits shall be continued during the first twelve (12) weeks of unpaid leave for 
purposes of child rearing or adoption or caring for a family member with a serious health condition. 
ALTERNATIVE SCHOOL 
Appointment to all positions at the Alternative School shall be made as Teacher on Special Assignment with all rights, privileges, and 
responsibilities as per the written agreement between the Niagara Falls Teachers and the Board of Education. 
MAGNET SCHOOL 1993-94 
It is hereby agreed as follows: 
1. Teachers of kindergarten through Grade 5 in the current Harry F. Abate and 60th Street Elementary Schools shall have the right 
to remain at said schools if they wish to teach in the forthcoming Magnet School programs and participate in inservice training 
required therefore. 
2. Anyone who participates in this Magnet Program must take the related inservice training when offered. 
3. If vacancies remain after all current site staff volunteers have been given their preferences and have been assigned to the Magnet 
site, other teachers of pre-kindergarten through Grade 5 elsewhere in the district may volunteer to participate in this program and 
shall be given seniority preference in the transfer process. A list of those whose requests could not be accommodated will be 
retained for use in filling subsequent vacancies in order of seniority. 
4. If vacancies in the site continue to exist after Steps 2 and 3 have been completed, said vacancies will be announced to 
involuntary transferees in the district and transferred according to the negotiated involuntary transfer procedures. 
5. If, after one year of service in the Magnet Program, a teacher wishes to transfer out of the program, the teacher will be given 
the rights of an involuntary transferee pursuant to negotiated transfer procedures. 
FACULTY MEETINGS 
It is hereby understood that Section 7.4.1, permitting "three (3) workdays' notice" of faculty meetings, is intended to mean that in the 
event such meetings are called on Thursdays, notice may be given no later than Monday, notwithstanding sub-paragraph (b) of the 
same section, which requires notice no later than Friday. It is agreed that this latter requirement applies only to faculty meetings called 
on Mondays and Tuesdays. 
COMPENSATION FOR ELEMENTARY TEACHERS OVER CLASS SIZE 
It is hereby agreed that the following formula shall be used in determining compensation of elementary teachers for classes exceeding 
the contractual class size maximums: 
The teacher shall receive $8.25 per day for each full-time pupil registered or assigned to the class in excess of the contractual class size 
lime for that class, such payment not to begin until a second full-time pupil has been registered or assigned to the class, in which case 
the aforesaid payment shall be made for each pupil; i.e., $16.50 per day, for as long as both pupils continue to be registered or 
assigned. 
This formula applies to all excesses above contractual class size limits at the elementary level, as provided in the Maple Avenue 
School grievance settlement dated November 14,1988. 
JOB SHARING 
It is hereby agreed that a teaching position may be filled by more than one certified teacher on a time sharing basis under the following 
conditions: 
1 .  This agreement applies to tenure teachers only. 
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2. The schedule is to be established mutually by the teachers and principals. All job sharing situations will be maintained for 
one school year only. Continuation of a job sharing from one school year to the next must be re-approved. The NFT shall 
receive notification of the action. 
3. Benefits would be pro-rated per individual based upon percentage of the time worked. 
4. Such appointments would preclude the need for a leave of absence. 
5. Incumbent will earn seniority based upon percentage of time worked. 
6. Final decision for such leave is at the discretion of the Superintendent and the Board of Education. 
FEATURES OF NEW MIDDLE SCHOOL MODEL (Effective 7/1/02) 
Daily Schedule: Music Student Day 7:30 a.m. - 2:30 p.m. 
Non-Music Student Day - 8: 10 a.m. - 2:30 p.m. 
Staff Day 7:30 a.m. - 2:35 p.m. 
7:55 am - Breakfast for students 
7 Instructional Periods @ 45 minutes each 
3 minute passing time (as per past practice) 
Team planning - 45 minutes for non-music teachers at 7:30 am; music teachers inside the instructional day 
Band or Chorus - 45 minutes at 7:30am 
Late bus - 3:30 pm 
SAMPLE TEACHER SCHEDULES 
(Core Teacher) 
7:30 AM TEAM PLANNING 
8:15 AM HOME BASE froll call1 
I 8:23 AM ASSIGNED DUTY 
12 9:10 AM CLASS 
3 9:57 AM CLASS - ~ - ~ ~ ---. 
4 1 0:45 AM UNASSIGNED PERIOD 
5 11:33 AM CLASS 
6 12:21 PM LUNCH 
7 1254 PM CLASS 
~ . ~~~ 
8 1:42 PM CLASS I 
2:30 PM SUPERVISION STUDENT DISMISSAL 
2:35 PM TEACHERS OFF DUTY 
SAMPLE TEACHER SCHEDULE 
(Music Teacher) 
7:30 AM CLASS (BAND OR CHORUS) 
8:15 AM HOME BASE (roll call) 
1 8:23 AM CLASS I 
2 9:10 AM CLASS 
3 957  AM DEPARTMENT PLANNING 
1 0:45 AM ASSIGNED DUTY 
15 11:33 AM LUNCH I - - - - -  - . .~
6 12:06 PM CLASS 
7 1254 PM CLASS 
8 1:42 PM UNASSIGNED PERIOD 
2:30 PM SUPERVISION STUDENT DISMISSAL 1 
1 2 3 5 ~ ~  TEACHERS OFF DUTY I 
SAMPLE STUDENT SCHEDULE 4/12/02 
GRADE 6 
Flex 1 7:30 AM - 8: 10 AM 
Team Planning 
8:23 AM - 9:07 AM 
(45) 
Language Arts 
9:10 AM - 954 AM 
(45) 
Language Arts 
957 AM - 1 0:42 AM 
Social Studies 
(45) 
lO:45AM - l l : l 5 A M  
Lunch 
(30) 
(45) 
Math 
12~06 PM - 1 2151 PM 
Science 
(45) 
1254 PM - 1:39 PM 
PEIStudy 
(45) 
1 :42 PM - 2~27 PM 
10-Art 
10 - Music 
(45) 
10 - Home Careers 
10 - Health 
GRADE 7 I GRADE 8 
Flex 1 7:30 AM - 8: 10 AM 1 Flex / 7:30 AM - 8:10 AM 
I 
2:30 PM - Student Dismissal 
- 
3:30 PM - Lale Bus 
Team Planning 
8:23 AM - 9:07 AM 
(45) 
Math 
9:lOAM -9:M AM 
(45) 
Team Planning 
YB 1 Band & Chorus 
8:23 AM - 9:07 AM 
(45) 
. .
Social Studies ( Language A& ' 
957 AM - 10:42 AM 1 3 1 957 AM - 10:42 AM 
10-Art (45) 
10 - Music 
10 - Home Careers / Math (45) 
10 - Health 
1 0:45 AM-1 1 :30 AM 4 10:45 AM - 11:30AM 
10 -Art 
10 - Music 
(45) 
10 - Home Careers 
(30) 
Lunch Social Studies 
(45) 
. . . . 
Technology I Lunch 
12:MPM-1:39PM 17 1 12:M - 1:39 PM 
Language Arts I 1 Scicncc 
1 :42 PM - 2:27 PM 1 8 1 1 :42 PM - 2:27 PM 
Scicncc 
(45) (45) 
Second Language 
INSTRUCTIONAL PROGRAM 
LANGUAGE ARTS FULL STUDY UNIT (40 WEEKS) 3 YEARS - GRADES 6,7,8 
SCIENCE FULL STUDY UNIT (40 WEEKS) 3 YEARS - GRADES 6,7,8 
SOCIAL STUDIES FULL STUDY UNIT (40 WEEKS) 3 YEARS - GRADES 6,7,8 
MATH FULL STUDY UNIT (40 WEEKS) 3 YEARS - GRADES 6,7,8 
EXPLORATORY SECOND LANGUAGE FULL STUDY UNIT (40 WEEKS) 1 YEAR -GRADE 8 
TECHNOLOGY FULL STUDY UNIT (40 WEEKS) 1 YEAR - GRADE 7 
PHYSICAL EDUCATION .5 STUDY UNIT (20 WEEKS) 3 YEARS - GRADES 6.7.8 MUST BE TAUGHT AIB 
HOME CAREERS, HEALTH .75 STUDY UNIT (30 WEEKS) TOTAL INSTRUCTION, OVER 3 YEARS GRADES 6,7,8 
GENERAL MUSIC, ART .75 STUDY UNIT (30 WEEKS) TOTAL INSTRUCTION, OVER 3 YEARS GRADES 6,7,8 
ACCELERATION STUDENTS MUST BE GIVEN THE OPPORTUNITY TO GAIN A MINIMUM OF TWO 
CARNEGIE UNITS (HIGH SCHOOL CREDITS) IN MIDDLE SCHOOL SCIENCE AND 
MATH 2002-2003 SCHOOL YEAR 
ELECTIVES BAND OR CHORUS - GRADES 6.7.8 1 
2. Preparations 
No teacher in the Experimental Middle School, other than self-contained classroom teachers, shall have more than three 
administratively assigned classroom preparations per day. Self-contained classrooms shall not be established in grades seven 
and eight without the consent of the parties to this agreement. 
Class Size: 
a. Class size shall be limited to 28 heterogeneously grouped students other than Occupational Education and Technical 
subject classes taught in a laboratory setting, which will be limited to twenty (20) students. The distribution of "basic" - 
designated students to the teams in the Middle School shall be determined by the teachers and the principal of the 
school and shall be subject to review by the Middle School negotiating committee. The distribution of these students 
among core area teachers in each team shall be determined by the teachers of each team. Also, the involvement of 
teachers in student placement shall not be precedent-setting in regard to taking away the administrative prerogative of 
being able to assign students according to ability. 
b. Article 8 of the current negotiated agreement shall apply to those classes not covered by this memorandum 
c. In team situations, the pupil-teacher ratio shall be twenty-eight to one (28: 1) per core area teacher, but with internal 
flexibility of the ratio allowed each team of core area teachers. 
OCCUPATIONAL EDUCATION AND MIDDLE SCHOOL TECHNOLOGY CLASS SIZE 
This agreement amends the Experimental Middle School Work DayPreparationsIClass Size Agreement as follows: 
1. Class size for Occupational Education and Technology classes is increased to 25. 
2. The System-Wide pupil to teacher ratio of middle school students to technology teachers for grades seven, eight and nine 
will be kept constant from the date of execution of this agreement. Ratio 2000:23 
3. Teachers of Technology classes will be assigned by administration to no more than three planning sessions per week. 
RETIREE MEDICAL OPTIONS 
Retirees may opt-down to a different type of medical coverage such as an HMO. The difference in value between the base plan 
(hospitalization, medical/surgical, and prescription co-pay) and the other coverage will be split 50150 between the Board of Education 
and the retiree. The retirees portion may be taken in cash or placed in a flexible spending account 
90 + CLOCK HOURS 
The Niagara Falls City School District by its Superintendent of Schools and the Niagara Falls Teachers by its President agree as 
follows: 
1. Effective in the 1999-2000 school year, and concurrent with the 2000 - 2003 NFT Contract, NFT Members with above 90 
hours who complete clock hours (per schedule below) of Professional Development, occurring beyond the school day 
between July 1 and June 1, will receive a career credit payment. 
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2. Furthermore, this is a yearly stipend not added to the salary schedule. It is not mandatory and the coursework will be 
approved in advance and monitored by the Policy Board of the Teacher Center and the Administrator for Human Resources. 
10 Clock Hours = $1,000 
15 Clock Hours = $1,500 
20 Clock Hours = $2,000 
PERSONNEL AT NEW HIGH SCHOOL 
konceming the reassignment of personnel to the new high school for school year 2000 - 200 1, it is hereby agreed that: 
I 
1. All personnel currently assigned to and represented by the NFT at Niagara Falls Senior High and LaSalle Senior High 
Schools will be reassigned to the new high school. 
2. Personnel being reassigned to the new high school for school year 2000 - 200 1 shall have preference to all open 
positions for which they are certified and be appointed over those seeking voluntary transfer or reassignment and over 
new appointees. 
3. A list of all known open positions (represented by NFT) in the school system for school year 2000-2001 shall be made 
available on June 1,2000 to all personnel being reassigned to the new high school. Within ten days of receipt of said 
list, personnel may transfer by seniority to a desired position for which they are certified and appointed. 
4. A list will be established of all other employees represented by NFT who wish to voluntarily transfer to vacancies in the 
new high school for which they are certified and appointed, but for which there are not enough vacancies in the 2000 - 
2001 year. Those employees must communicate their desire to transfer by May 1, 2000. Future vacancies will be filled 
by these voluntary transferees by seniority until the list is exhausted. Declination of a position for which one is certified 
and appointed will result in removal from the list. 
5. Immediately following the 2000 - 2001 school year, those wishing to transferhid out of the new high school will be 
treated as involuntary transferees in accordance with rights granted them in Article 14 of the current Board-NFT 
Agreement. 
METAL DETECTOR POLICY 
It is hereby agreed that the following procedures will be implemented in the application of the District's newly adopted metal detector 
policy as it relates to employees represented by the NFT Union. 
1. Staff members shall be given prior notification of any search that may be conducted in the school building. The prior 
notification shall consist of placing a special icon for the specific school on the District electronic network by 4:00 P.M. 
on the school day prior to a five (5) day period when a search could be conducted. The search will then be conducted on 
any of the next five (5) school days succeeding the notification of the electronic network. 
In case of any emergency preventing the placing of a notice on the electronic network by 4:00 P.M. on the date prior to 
the five (5) day period, the NFT Union President, or hisher designee, will be notified as soon as is practical that the 
search will be conducted on the following day and the search will then be conducted in accordance with the Metal 
Detector Policy and this Agreement. 
2. A search of the staff members will be conducted by an administrator at a separate entrance from that of the students and 
other persons, all of who are subject to the search under the Metal Detector Policy. 
3. The search will be conducted in accordance with the Metal Detector Policy, provided however, if the detector is 
activated two times the teacher has the option to either; 
(i) submit to a physical search of hisiher person andlor property which will be conducted by a 
police officer or someone other than school personnel; or 
(ii) not submit to a search of hisher person and/or property, in which case the staff member will not 
be permitted in the building and shall lose one personal business day or, if the staff member has 
no remaining personal business days, one personal illness day, OR two (2) personal business 
days or two (2) personal illness days if the search is conducted on the day before or the day after 
a holiday. 
4. A union representative shall be present during any search under the Metal Detector Policy provided however, that if 
notice is given on the District's electronic network or if the Union is notified in case of emergency as herein provided 
and a Union representative is unavailable or fails to be present, the search shall, nonetheless, continue in accordance with 
the Metal Detector Policy and this Agreement. 
5. If an unauthorized weapon andor illegal item andor unauthorized substance is found to be in the possession of the staff 
member or in hisher personal property, the staff member andor the appropriate person conducting the search shall 
remove it before the staff member is allowed to enter the building. 
If the item(s) islare not removed, the staff member shall not be permitted to enter the building andlor if the teacher is 
subject to any criminal process so as to prevent himher from entering the building, the staff member shall lose personal 
business andor personal illness days as provided in paragraph 3 (ii) herein. 
TEAM LEADERS/SELECTION PROCESS AND STIPENDS 
M.O.A. DATED 12/21/88 
SELECTION PROCESS: Team Leaders will be selected by vote of each teacher on the team plus the principal. The vote 
will be taken annually and no teacher can succeed himherself for more than two (2) years if 
another team member wants the position. 
STIPENED: Team Leaders shall be paid a stipend the same as an Elementary Department Chairperson or a 
Secondary Department Chairperson with no additional unassigned period. 
REASSIGNMENT OF PERSONNEL TO THE NEW MIDDLE SCHOOL CONFIGURATION 
FOR SCHOOL YEAR 2002-2003 
M.0.A DATED 08/19/02 
Concerning the reassignment of personnel to the new middle school configuration for the school year 2002-2003, it is hereby 
agreed that: 
1. All personnel currently assigned to and represented by the NFT 
at Gaskill Middle School, LaSalle Middle School, and Niagara 
Middle School will be reassigned to their current schools. 
2. Personnel currently assigned to the three middle schools for the school 
year 2002 - 2003 shall have preference to all open positions for which 
they are certified and be appointed over those seeking voluntary transfers or 
reassignment and over new appointees. 
3. A list of all known open positions (represented by NFT) in the school 
system for school year 2002 - 2003 shall be made available on or about 
June 1,2002 to all personnel being reassigned to the new middle school 
configuration. Within ten days of receipt of said list, personnel may 
transfer by seniority to a desired position for which they are certified and 
appointed. 
4. A list will be established of all other employees represented by NFT who 
wish to voluntarily transfer to vacancies in the middle schools for which they 
are certified and appointed, but for which there are not enough vacancies in the 2002 
- 2003 year. Those employees must communicate their desire to transfer 
within 10 days after ratification of the document. Future vacancies will be filled 
by these voluntary transferees by seniority until the list is exhausted. Declination 
of a position for which one is certified and appointed will result in removal from 
the list. 
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5.  Immediately following the 2002 - 2003 school year, those wishing to transfer 
/bid out of the middle schools will be treated as involuntary transferees in 
accordance with rights granted them in Article 14 of the current Board-NFT 
agreement. 
IN WITNESS WHEREOF, the parties have hereunto set their hands and seals this 
19th day of August, 2002 
Superintendent of Schools 
Chairperson, Negotiation Team 
President 
Chairman, Negotiating Team 

